
Notification of Request for Authorization under the Degree-Granting Institutions Act 

 

Date posted: April 22, 2013 

Institution: Antioch University Seattle 

Current status: Authorized to offer degree programs at its Seattle campus as well as 

several teaching sites 

Nature of request: Authorization to offer an additional program at its Seattle campus 

Proposed program: Master of Arts in Conflict Analysis and Engagement 

Washington site where the program will be offered: 

Antioch University Seattle 

2326 Sixth Avenue 

Seattle, WA  98121-1814 

Background:  

Antioch University has been authorized to offer degree programs in Washington State since 

1980.  It is accredited through the Yellow Springs, Ohio main campus of Antioch University by 

the North Central Association-Higher Learning Commission (NCA-HLC). 

Nature of the review: 

Prior to granting authorization to offer new degree programs in Washington State, the 

Washington Student Achievement Council/Degree Authorization reviews elements such as 

program outcomes, course requirements, method of course delivery, faculty credentials, and 

student services.  

The program to be offered by Antioch University Seattle appears to meet the requirements of the 

Degree-Granting Institutions Act. 

Information on the additional program can be found at the end of this notice. 

Timeline: 

The Council will accept comments on this application until May 6, 2013. 

Any individuals with knowledge that may indicate the institution and/or the program does not 

meet the authorization requirements of WAC 250-61 are requested to submit comments to: 

Degree Authorization. 

If you would like to know more about the current law and regulations that govern the program, they 

can be found at the following links: the statute is RCW 28B.85 and the regulation is WAC 250-61.  

mailto:DegreeAuthorization@wsac.wa.gov
http://apps.leg.wa.gov/RCW/default.aspx?cite=28B.85&full=true
http://apps.leg.wa.gov/WAC/default.aspx?cite=250-61&full=true


Program Title: 

Master of Arts in Conflict Analysis and Engagement with tracks in: 

 General Track 

 Civic Development and Systematic Transformation 

 Environmental Conflict Analysis and Engagement 

 Healthcare Conflict Analysis and Engagement 

 Organizational Conflict Analysis and Engagement 

 International Mediation 

 The Evolution of Meaning in Conflict and Identity 

 Individualized Concentration 

 

Program Outcomes: 

“Upon completion of the Master of Arts in Conflict Analysis and Engagement program, students 

will be able to: 

 Reflect critically on conflict engagement strategies and creatively adapt them to become a 

flexible and effective practitioner. 

 Employ Conflict Theory, Constructive Development Theory in an integral orientation to 

analyze and engage conflict. 

 Demonstrate awareness of their developmental growth and how that journey informs conflict 

analysis and engagement. 

 Demonstrate their ability to conduct ethical inquiry and synthesize the results into effective 

written communication.” 

 

Number of Credits: 44 or 48 quarter credits, depending on whether the professional seminar (44) 

or thesis (48) option is chosen. 

 

Required Courses: Credits 

Core Courses: (24 credits) 

CAE5200 Research Methods .........................................................................................................4 

CAE530 Crucial Communication ................................................................................................4 

CAE540 Action Inquiry ...............................................................................................................4 

CAE5600 Integral Conflict Analysis and Action ..........................................................................4 

CAE5700 Negotiation & Mediation Theory .................................................................................4 

CAE5800 Identity and Conflict .....................................................................................................4 

Institute for Leading Change Workshops: (required, but not credit-bearing) 

ILC140 Introduction to Negotiation 

ICL155 Action Inquiry: Becoming a Reflective Leader 

ILC285 Group Facilitation Skills 

Field Placement or Internships (Practicum): (4 credits total) 

CAE6610 Practicum 

CAE6620 Practicum 

CAE6630 Practicum 

The practicum includes a total of 148 hours accrued over three quarters for a total of 4 credits 



Capstone: (4 or 8 credits) 

CAE6950 Professional Seminar ....................................................................................................4 

OR: 

Thesis: (one course completed each quarter for a total of 8 credits) 

CAE690A Thesis ............................................................................................................................4 

CAE690B Thesis ............................................................................................................................4 

 

Residency: (required but not credit-bearing) 

Three (3) three-day weekends, non-credit-bearing 

(Residencies occur in the fall and spring quarters.  Students in the Master’s degree complete a 

total of 3 three-day residencies during their program.  Students must attend the scheduled 

residencies their first, third and sixth quarters) 

 

Students choose one of the following tracks: (12 credits each) 

General Track: 

CAE6100 Consensus Building and Facilitation Theory ................................................................4 

CAE6150 Structures and Systems of Conflict ..............................................................................4 

CAE6200 Culture and Conflict  ....................................................................................................4 

Civic Development and Systematic Transformation: 

CAE6250 Social Design and Systemic Transformation ................................................................4 

CAE6260 Civic Development and Complexity ............................................................................4 

CAE6270 Designing Planned Processes of Social Intervention ...................................................4 

Environmental Conflict Analysis and Engagement: 

CAE6100 Consensus Building and Facilitation ............................................................................4 

CAE6350 Introduction to Environmental Conflict and Collaborative Problem Solving ..............4 

CAE6360 Managing Scientific and Technical Information in Environmental Conflicts .............4 

Healthcare Conflict Analysis and Engagement: 

CAE6450 The Healthcare Sector as a Complex System ...............................................................4 

CAE6460 Healthcare as Intersection of Conflicting Professional Cultures ..................................4 

CAE6470 Healthcare Sector Culture in Conflict with Broader Community Culture ...................4 

Organizational Conflict Analysis and Engagement: 

CAE6550 Organizational Models, Systems, Cultures and Conflict ..............................................4 

CAE6560 Leading, Managing and Enabling Change in a Complex Workplace ..........................4 

CAE6570 Organizational Communication, Collaboration and Team Development ....................4 

International Mediation: 

CAE6050 Introduction to International Relations .........................................................................4 

CAE6060 Peacemaking at the International Level ........................................................................4 

CAE6070 Mediating for Durable Peace ........................................................................................4 

The Evolution of Meaning in Conflict and Identity: 

CAE6160 The History and Evolution of the Field of Developmental Psychology .......................4 

CAE6170 The Self in Conflict: Constructive-Developmental Theory .........................................4 

CAE6180 Theory to Practice: Working Through Our Immunity to Change ................................4 

Individualized Concentration 

CAE6020 Individualized Designed Course 1 ................................................................................4 

CAE6030 Individualized Designed Course 2 ................................................................................4 

CAE6040 Individualized Designed Course 3 ................................................................................4 


