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Purpose
This guide is designed to help colleges develop policies and implement practices of advising, assessing, and awarding credit for prior learning. The guide offers background information on the importance of PLA in Washington, provides an introduction to the basic elements of prior learning, and gives examples of current policies, processes and practices. For more detailed information and references, see the Washington Student Achievement Council web page on credit for prior learning, which includes links to the annual reports to the Legislature. (http://www.wsac.wa.gov/PreparingForCollege/PriorLearningCredit 
[bookmark: _Toc338922987]Definition of Prior Learning
In 2011, in House Bill 1795, the Washington State Legislature defined prior learning as:  “…the knowledge and skills gained through work and life experience; through military training and experience; and through formal and informal education and training from in-state and out-of-state institutions including foreign institutions.”
[bookmark: _Toc338922988]Need for Prior Learning Assessment 
Prior Learning Assessment (PLA) enables individuals to earn credit and recognition for the skills and knowledge they have already acquired. Current changes in higher education, the economy and society in general, provide the impetus and context for the development of consistent and transparent policy and guidelines on assessing prior learning, and the implementation of practices that support increased assessment and award of credit for prior learning. 
For many years, community colleges in Washington State have attempted to provide adults with opportunities to earn credit for what they know and can do. Across the system, individual colleges have a wide variety of different practices, policies and procedures already in place. 
The students in the community and technical colleges represent a large, diverse group of individuals with a wealth of previous learning acquired through life experiences including work, training and independent study. Rising education costs, scarce resources and pressure to acquire meaningful credentials have created the need for many adults to progress from where they currently are – and to avoid coursework which repeats what they already know and can do. 
Organizations outside of the college system, such as private businesses, apprenticeship programs, and the military services, as well as the Washington State Legislature, have stated the need for this shift to greater assessment and award of credit for prior learning. Many students are voicing their desire for assessment of prior learning before they take additional college courses. PLA can enable colleges to become more responsive by providing increased access and flexibility for individuals. This increase in service will enable colleges to meet the needs of students, both current and potential. 
The assessment of prior learning, although long associated with portfolio development and assessment, can also be offered using a variety of other methods. These include course challenge and oral examinations; standardized tests; credits earned through the American Council of Education’s College Equivalency Program (military education and training); the systematic observation of skill demonstrations, including role plays and simulations; and the evaluation of case studies or other assignments. 
[bookmark: _Toc338922989]PLA Improves Student Retention and Completion
The Council for Adult and Experiential Learning (CAEL), with support from the Lumina Foundation for Education, conducted a multi-institutional study on PLA and adult student outcomes, using the records of 62,475 students at 48 colleges and universities.  The data from CAEL’s study (see Fueling the Race to Postsecondary Success  ) show that PLA students had better academic outcomes, particularly in terms of graduation rates and persistence, than other adult students. Many PLA students also required less time to earn a degree, depending on the number of PLA credits earned.  PLA students in this study also had much higher degree-earning rates than non-PLA students. More than half (56%) of PLA students earned a postsecondary degree within seven years, while only 21 percent of non-PLA students did so.
[bookmark: _Toc338922990]Limitations
[bookmark: _Toc338922991]It is important to note that the Northwest Commission on Colleges and Universities, the regional accrediting body for Washington State public institutions of higher education, has set a cap on credit for prior learning. According to Accreditation Standard 2.C.7, no more than 25% of a certificate or degree may be granted through credits for prior learning. 
Methods of Assessment
[bookmark: _Toc338922992]Challenge Exam
A challenge exam is very similar to a comprehensive final exam. It can be a written, verbal, or demonstration assessment that evaluates whether the student has achieved the course objectives. The student must score a specified percentage (often 80%) to qualify for receiving credit for the course. This method is simple to implement; comprehensive exams are commonly used to assess mastery of course objectives. 
To implement challenge exams: 
1) Budget for faculty compensation to proctor and, if needed, to develop the exams;
2) Consult with faculty to identify entry level courses to which students tend to bring relevant prior experience;
3) Contract with faculty to develop challenge exams or use existing comprehensive final exams; and,
4) Communicate with your college registrars, advisors, faculty, students and others on your campus, that challenge exams are available.
[bookmark: _Toc338922993]Portfolio
Another method to evaluate PLA is with a portfolio created by the student. The portfolio should include evidence that the student has achieved each of the learning objectives for the course. This evidence may be in the form of certificates, pictures of projects, affidavits from employers, writing to prove understanding and application, video, etc. 
Students often need assistance with translating their life experience into learning objectives and with finding evidence to demonstrate their mastery of the objectives. Colleges may offer a portfolio class to guide students through the portfolio development process, facilitating the deep thinking about the student’s own learning preferences and challenges, as well as teaching the skills required to adequately articulate how the prior learning meets the outcomes of specific college credit courses. Some colleges offer a technical writing credit for the portfolio development course, itself, with the resulting portfolio being submitted for additional credit. The portfolio method of assessing prior learning usually involves more time on both the part of the student and the part of the faculty/assessor.
To implement: 
1) Determine, with faculty, if a need for a portfolio class exists
a. Are students coming into class with lots of previous experience? Can the course objectives be proven with the types of evidence listed above?
2) Check to see if your college has current curriculum for a portfolio development course
3) If current portfolio development curriculum doesn’t already exist…
a. Develop curriculum, or
b. Adapt/adopt portfolio development curriculum from other colleges in the Washington community and technical college system, or
c. Look online for other open resources in portfolio development.
4) As part of the curriculum develop a thorough syllabus/handbook for the student (see an example from Ferris State University here, http://www.scribd.com/doc/97687961/Portfolio-Development#fullscreen)
5) Communicate with all appropriate campus staff and faculty (including the PLA contact/office) about the portfolio development process and course, if one is offered.
[bookmark: _Crosswalk][bookmark: _Toc338922994]Crosswalk
Crosswalks describe how training programs (including military training, apprenticeships, and other standardized training) compare to a college’s current course offerings. Faculty evaluate the curriculum and learning outcomes of the prior training program to determine how well it matches the learning outcomes in their own courses, creating a clearly articulated connection – crosswalk – between the two sets of learning outcomes.
Once the crosswalk is created it can be used in two ways…
1) As a resource used by the PLA contact/office determine to which classes the student’s experience applies OR
2) to grant a student credits for their experience without an additional assessment (a faculty’s signature is still required to verify that the training is sufficient)
[bookmark: _Toc338922995]One very well-established crosswalk called the ACE Military Guide has been developed to crosswalk military experience to higher education. The guide does not provide specific, measureable learning outcomes against which colleges can compare their own specific course learning outcomes; the guide does provide recommendations for granting a student credit based on the type/intensity of their military training. ACE guides are used by some institutions, without further assessment.
Policies, Processes and Practices
There are many variations of how the PLA process works. What is important to note is that policies, processes and practices should meet NWCCU standards and WACTC-adopted guidelines. 

Coding is critical to tracking and assessing our progress. That is, if we are to assess our progress in increasing the number of students and the number of credits being awarded for prior learning – and be able to document our progress in our annual report to the legislature - we must accurately and consistently code PLA credits. 

In response to feedback from registrars and other campus staff, the PLA work group created a sample tracking, coding and transcription model, which is available for adoption or adaption (see Appendix B).

Sample policies, created by the Washington State Prior Learning work group are provided in Appendix B. Examples of actual policies and processes are provided by Washington State institutions of higher education in Appendix C.

If you have any questions, always consult with your institution’s PLA Point of Contact. A current list of contacts can be found on the Washington Student Achievement Council web page on credit for prior learning. For further information, contact Jim West at  JimW@WSAC.wa.gov or 360.753.7890.






[bookmark: _Toc328657841][bookmark: _Toc338922996]Appendix A: Legislation, Standards & Guidance
[bookmark: _Toc338922997]2010 – SB 6357
SB  6357, passed by the 2010 Legislature, found that “Washington institutions of higher education [need to] develop valued, reliable, and transparent policies regarding the academic recognition of prior significant life and learning experiences to be consistently applied at all Washington institutions of higher education.”
·  Directed SBCTC to bring stakeholder groups together and “develop policies for awarding academic credit for learning from work and military experience, military and law enforcement training, career college training, internships and externships, and apprenticeships”
·  Policies that should “provide for consistent application by all institutions of higher education and a basis for accurate and complete academic counseling.”
· Report to the Legislature December 2010 with recommendations. (http://sbctc.edu/college/education/academic_credit_pla_recommendations_dec2010.pdf )
[bookmark: _Toc338922998]2011 – HB 1795
HB 1795 implemented SB 6357 recommendations
· Work group continued from 6357 before bill passed.
· Purpose of workgroup – to coordinate and implement the goals from 6357 and report progress on goals and outcome measures by December 31st of each year.
· Definition from 1795: For the purposes of this section, "prior learning" means the knowledge and skills gained through work and life experience; through military training and experience; and through formal and informal education and training from in-state and out-of-state institutions including foreign institutions.
·  GOALS
· Increase number of students earning PLA, number of students receiving PLA that counts toward major, degree, certificates, credentials (high quality, course-level competencies)
· Increase number and type of academic credit accepted as PLA
· Develop transparent policies and practices
· Improve practices across institutions
· Create tools to develop faculty and staff knowledge and expertise in awarding PLA; share best practices
· Develop articulation agreements for programs and pathways.
· Develop outcome measures for above. 
___________________________________________________________________________________________
NWCCU Accreditation - Standard Two
2.C.7 Credit for prior experiential learning, if granted, is: a) guided by approved policies and procedures; b) awarded only at the undergraduate level to enrolled students; limited to a maximum of 25% of the credits needed for a degree; d) awarded only for documented student achievement equivalent to expected learning achievement for courses within the institution’s regular curricular offerings; and e) granted only upon the recommendation of appropriately qualified teaching faculty. Credit granted for prior experiential learning is so identified on students’ transcripts and may not duplicate other credit awarded to the student in fulfillment of degree requirements. The institution makes no assurances regarding the number of credits to be awarded prior to the completion of the institution’s review process.


WACTC-approved Guidelines for Prior Learning Assessment 

Approved by WACTC January 2000 
Washington State Community and Technical College 
Guidelines for Prior Learning Assessment 
Assessment 
Prior learning assessment methods include portfolio development; course challenge and oral examinations; standardized tests; credits earned through the American Council of Education’s Guide to the Evaluation of Educational Experiences in the Armed Services (ACE Guide); the systematic observation of skill demonstrations, including role plays and simulations; and the evaluation of case studies or other assignments.) 
· Assessment of the learning should be the responsibility of faculty who are content specialists from the awarding institution, and the names and qualifications of those making an assessment should be recorded. 
· Practices used in assessing prior learning should be consistent with good contemporary assessment methodology. 
· Learning assessed for post-secondary credit should be: 
· Linked to established learning outcomes or other criteria consistent with institutional standards for a given course. It should not be linked to time spent; 
· Transferable to contexts other than the one in which it was learned; 
· Current and relevant; 
· At a level of achievement equivalent to that of other learners engaged in studies at that level in that program or subject area; 
· Assessed using a range of strategies consistent with institutional standards for a given course. 

Credit 
· Faculty, as the content specialists, will assess and recognize prior learning and will make the determination of credit awards, with external advice as necessary. Credit may be granted only upon the recommendation of faculty who are appropriately qualified and who are on a regular appointment with the college on a continuing basis. 
· Learners may be awarded recognition for demonstrating college-level learning that combines theory and practice, not for experience alone. 
· The number of credits to be granted should be determined by the institution, based on their identified learning outcomes or other criteria. 
· Credit will be awarded for demonstrated learning outcomes that are appropriate to the subject, course or program offered at the awarding institution. 

Learner Orientation/Preparation 
· Learners should have access to adequate information about and orientation to all PLA processes. Information could be available in quarterly schedules and in other marketing materials from a single point of contact. 
· Institutions should offer a variety of opportunities to support learners’ progress through the assessment process; for example, single point of contact, advisors, one-stop access, and portfolio templates. 


Administration and Support
General 
· Institutions will regularly monitor, review, evaluate and revise prior learning assessment policies and practices to maintain and improve institutional standards.
· Policies and information about prior learning assessment processes, including provision for appeal, will be readily available. 
· Nationally administered examinations, such as Advanced Placement, International Baccalaureate, Dantes and CLEP could be brought into a course in the college catalog or can be handled separately based on local college decisions. 
· The Instruction Commission recommends that PLA must be tied to catalogue offerings. 
Fees/Enrollment 
· The fees for assessment will be based on actual costs plus reasonable administration. The fees will be based on the amount of credit requested, not the amount of credit awarded. 
· Fees should be published and consistently applied. 
· Fees should be consistent to the extent possible across the system. 
Transcripts/Transfer: 
· Grades or credits will be assigned to PLA awards and will be entered accordingly on the learner’s transcript.
· Credits earned through PLA at Washington Community and Technical Colleges will be accepted toward the appropriate course or program at any other Washington Community and Technical College.

Inter-College Reciprocity Policy
Approved by Instruction Commission, February 2005
Residency Requirement Updated by the Articulation & Transfer Council, April 2005
Diversity Requirement added by Instruction Commission, May 2011
Added statement that includes reciprocity of Prior Learning Credit, May 2012
Background: 
It is healthy and desirable to promote diversity among the transfer curricula at various community and technical colleges. This diversity allows colleges to meet specific community needs and interests, to develop innovations and best practices, and to capitalize on unique faculty and institutional resources, campus to campus. 
However, as students, of necessity, transfer among colleges, it is equally important to ensure that they are not penalized by the differences in the specific requirements imposed by individual campuses within the general guidelines of the Transfer degrees (DTA and AS-T) as approved by the Instruction Commission. 
In the spirit of compromise between these competing interests, colleges of the Washington State CTC system have developed and adopted guidelines, as follows, for reciprocity of transfer coursework among colleges. 
Reciprocity of Individual Courses: 
If a student transfers an individual course that meets a Communication Skills, Quantitative Skills or Distribution Requirement at the sending college for a specific transfer degree, that course is considered to have met that requirement at the receiving college for a similar transfer degree, even if this course does not have an exact equivalent and even if the course credit is awarded through prior learning credit. 
If a student transfers an individual course that meets a Diversity Requirement at the sending college for a specific transfer degree, that course is considered to have met that requirement at the receiving college for a similar transfer degree, even if this course does not have an exact equivalent and even if the course credit is awarded through prior learning credit. 
Reciprocity of Distribution Areas/Specific Requirements: 
The receiving institution will accept an entire Distribution, Communication Skills, Quantitative Skills, or other requirement for a transfer degree as met if that student: 
A. Has met the sending institution’s residency credit and meets the receiving institution's policy on continuous enrollment (enrollment pattern needed to complete under the catalog at entrance1) 
B. Has met the entire Communication Skills, Quantitative Skills or Distribution Requirement of a transfer degree, according to the sending institution’s degree criteria* 
The receiving institution will accept an entire Diversity Requirement for a transfer degree as being met if that student has met the entire Diversity Requirement of a transfer degree, according to the sending institution’s degree criteria. 
*Note: Example criteria include number of disciplines, allowable disciplines, credits, sequence requirements (or lack thereof). In all these instances, the sending institution’s requirements govern for that particular Communication Skills, Quantitative Skills or Distribution Requirement component. 
C. Has maintained a cumulative college-level grade-point average (GPA) of 2.0 or better at the sending institution. 
The receiving institution agrees to consider the requirement area met if these conditions, upon review, are met. (There is no limit to the number of requirement areas to be considered.) 
In view of staff limitations for transcript review, the receiving institution cannot be expected to search every transfer-in transcript to see if the reciprocity provisions apply. It is, therefore, the student’s responsibility to initiate the reciprocity process and to gather appropriate documentation as needed. However, all institutions agree to make transfer-in students aware of these provisions, to publish them in college catalogs and other transfer-related resources, and to provide transfer-in students with a clear contact point and process for pursuing reciprocity. 
Local Provisos: 
The receiving college retains the right to impose unique, local prerequisite and graduation requirements. Such requirements might include learning communities/coordinated studies requirements, writing-intensive course requirements, and physical education/health requirements. 
Transcript Notation: 
Transcripts will include notation of requirements met by reciprocity. Notations will include the name of the sending institution. 
[bookmark: _Toc338923002][bookmark: _Toc338923003]
Appendix B: Washington State PLA Work Group Sample Policies 
Periodically, the work group creates sample policies based on national research and effective practices, and offers them for adaption and adoption by institutions. All institutions  - public, private and proprietary - are encouraged to consider adoption of this policy so that standards relating to assessing and awarding credit for prior learning may be comparable for students at all institutions of higher education in the state, enabling greater transferability and portability. 
The following are sample policies offered by the Washington State PLA work group:
SAMPLE Policy: Assessing and Awarding Credit for Prior Learning

Purpose of Policy 
Washington State is committed to fostering an educated and skilled workforce, which is essential for economic prosperity and meaningful work for its citizens. Increased enrollment in – and successful completion of – postsecondary learning programs is critical to achieving that goal. Prior Learning Assessment, or PLA, can help more students complete their training and degree programs sooner by evaluating an individual’s existing knowledge and competencies for college credit. 
For the purposes of this policy: 
· Prior Learning, as defined by the Washington State Legislature in RCW 28B.77.230, is the “knowledge and skills gained through work and life experience; through military training and experience; and through formal and informal education and training from in-state and out-of-state institutions including foreign institutions.”  
· Prior Experiential Learning includes the skills, knowledge and attitudes gained through non-formal (mainly work based) and informal (life experience) means. 
· Prior Learning Assessment is accomplished through standardized tests, course challenge examinations, portfolio assessment, and crosswalks between work-based learning and college courses. 
Washington institutions of higher education endeavor to provide consistent, transferable and comparable means through which student learning may be assessed, and students may be awarded credit for prior learning. 
Policy and Procedures 
Faculty The faculty role in assessing student learning outcomes is clearly defined in the Northwest Commission on Colleges and Universities accreditation standards. Standard 2.C.5 states, “… Faculty with teaching responsibilities take collective responsibility for fostering and assessing student achievement of clearly identified learning outcomes” and, 2.C.7 states, “Credit for prior experiential learning, if granted, is: ... e) granted only upon the recommendation of appropriately qualified teaching faculty.”
Eligibility Students eligible to receive credit for prior learning must be enrolled at the awarding institution. 
Applicability Prior learning assessment is appropriate for courses which are currently offered by the institution and which will contribute to the completion of the student’s certificate or degree pathway. 

Number of Credits The number of credits for prior learning accepted by institutions should be limited only by the residency requirements of the institution, requirements of the regional and other accrediting bodies recognized by the U.S. Department of Education, and consistent with the student degree plan or career goals. 
Assessment and Validation Institutions may award credit for learning which is determined to match a significant percentage of the stated learning outcomes for the course for which the credit will be awarded. The following guidelines and methods are acceptable for use by faculty assessing or validating prior learning for awarding credit: 
1. Credit recommendations listed in the American Council on Education (ACE) National Guide to College Credit for Workforce Training and the ACE Military Guide
2. Credit recommendations listed by National College Credit Recommendation Service (NCCRS)
3. Credit demonstrated by successfully passing national for-credit examination programs
4. Degree-relevant prior learning credit awarded and transcribed by other similarly accredited institutions
5. Individual portfolios using standardized portfolio guidelines or portfolio assessment standards developed by the institution
6. Industry-recognized certifications
7. Institutionally prepared examinations. Institutional validation procedures should be objective to the extent that external evaluators would reach the same conclusion given the material reviewed. 
8. Crosswalks (program evaluations of non-collegiate instructional programs commonly completed by Washington State students) adopted by institutions as evaluation of non-transcribed learning equivalent to college courses. For example: Washington State Basic Law Enforcement Academy to Administration of Justice courses or Military Medic training to Allied Health courses.
Application of Credits 
1. Prior learning credits may be applied to meeting degree or program requirements in the same manner as credits earned at the awarding institutions. 
2. The application of credits for prior learning for satisfaction of residency requirements should be consistent among state institutions. 

Transferability Once recorded at a Washington State community or technical college, prior learning credit is transferable to any other community or technical college on the same basis as if the credit had been earned through regular study at the awarding institution. (See the SBCTC Inter-College Reciprocity Policy, approved by the Instruction Commission, February 2005, and revised to include a statement including reciprocity of Prior Learning Credit, May 2012.) 
Fees Prior learning assessment and transcription fees should be transparent and consistent across the institution. Fees should reflect actual assessment and administrative costs, irrespective of the number of credits awarded. 
Tracking [adopting institution name] will track data on the number of students awarded credit for prior learning, number of credits for prior learning, type of assessment methods, and associated costs to the student. This information will be reported to the Washington Student Achievement Council for inclusion in an annual report to the State Legislature. In addition, [adopting institution name] degree completion data collection will examine the relationship between degree completion and prior learning credit earnings by students. 
Information and Dissemination Policies and general information about the availability of credits for prior learning will be made widely available to current and prospective students. Processes and fees will be clearly defined and available on institution websites or published in other publications, and information about credit for prior learning will be available during student orientations.  
Also, faculty, administrative staff and student advisors will receive information about policies regarding credit for prior learning, on an annual basis. 

Review This policy should be reviewed on an annual basis by [appropriate committee of the institution adopting it].


SAMPLE policy: Tracking, Coding and Transcription

Tracking, coding and transcription of student learning is required to meet the needs of students, institutions, legislators, accreditors and other stakeholders. In order to meet these needs, operational definitions and practices must be clear and consistent across higher education.
Within the broad context of learning that a student acquires prior to arriving at an institution of higher education, there are several subsets, some of which were created by specific legislation.  Each of these subsets may be coded, tracked and reported in different ways, for different audiences and for different purposes. For example, ESSHB 1808 (the Launch Year Act) was adopted by the 2011 Legislature and addressed dual enrollment/dual credit (high school/college) programs.[footnoteRef:1]ESSHB 1795 was adopted by the 2011 legislature and a section addressed assessing and awarding credit for prior learning. Both pieces of legislation require tracking and reporting to the Legislature.  The Northwest Commission on Colleges and Universities (the regional higher education accrediting body for Washington State), requires that prior experiential (emphasis added) learning be noted on the student’s transcript. [1:  Definition from Washington State Legislation. Retrieved on November 28, 2012 from http://apps.leg.wa.gov/RCW/default.aspx?cite=28A.230.130.] 

Key Terms
Prior Learning, as defined by the Washington State Legislature, is the knowledge and skills gained through work and life experience; through military training and experience; and through formal and informal education and training from in-state and out-of-state institutions including foreign institutions. [footnoteRef:2] [2: Definition from Washington State Legislation. Retrieved on November 28, 2012 from  http://apps.leg.wa.gov/rcw/default.aspx?cite=28B.77.230 ] 

Prior Experiential Learning includes the skills, knowledge and attitudes gained through non-formal (mainly work based) and informal (life experience) means.[footnoteRef:3] [3: Adam, S. (2008). Why is recognition of prior learning important and what are the national and international institutional implications of this lifelong learning? A. Rauhvargers & S. Bergan (Eds), New challenges on recognition: Recognition of prior learning and recognition on global context (pp. 27-45) Stratesbourg Cedex, Council of Europe. ] 

Prior Learning Assessment is accomplished through standardized tests (e.g. CLEP and DSST), course challenge examinations, portfolio assessment, and crosswalks between work-based learning and college courses.[footnoteRef:4] [4:  Retrieved December 12, 2011 from http://cael.org/home December 12. ] 

Related Terms
Transfer (not included in PLA coding) refers to the movement of students from one college, university or other education provider to another and to the process by which credits representing educational experiences, courses, degrees or credentials that are awarded by an education provider are accepted or not accepted by a receiving institution. National standards and practices for transfer credit evaluation used by all institutions in Washington follow guidelines outlined in a Joint Statement on the Transfer and Award of Credit.[footnoteRef:5] [5:  Retrieved on November 28, 2012 from http://www.aacrao.org/Libraries/Publications_Documents/Joint_Statement_on_the_Transfer_and_Award_of_Credit.sflb.ashx  ] 

Launch Year (not included in PLA coding) includes any learning that may occur during the student’s high school years which results in college-level learning and college credit.
Three Categories to Consider
For operational purposes of coding, tracking and reporting, the broad category of “prior learning” can be categorized as credit received in 1) transfer from other institutions, 2) credit earned during a student’s high school years, 3) credit earned through formal training, certifications and exams, and 4) credit earned through life-experiences and informal training – post high school.
1) Transfer (not included in PLA tracking)
Transfer credit is noted on a transcript by naming the institution which awarded the credit, and either a credit total or a listing of equivalent courses with credit values. These might be listed in the comments field or within the transcript itself.
Transfer credit includes:
· Any formal coursework on an accredited (regionally, nationally, or other country) institution’s transcript 
2) Launch Year (not included in PLA tracking)
Launch Year credits are noted on both high school transcripts and college transcripts. Launch Year data is collected by the Office of the Superintendent of Public Instruction and reported by OSPI to the legislature, annually, by December 1. Individual colleges and universities may collect Launch Year data. Launch Year credit includes any learning that may occur during the student’s high school years which results in college-level learning and college credit, including:
· Advanced Placement (AP) 
· International Baccalaureate (IB) 
· University of Cambridge International Examinations 
· College in the High School
· Running Start
· Early College 
· Gateway to College 
· Technical College Direct Funded Enrollment Programs 
· Tech Prep 
3) Prior Learning: Formal Training, Certifications and Exams (included in PLA tracking and not differentiated on student transcripts)
The following types of prior learning and certification are coded in the Section field of the student transcript, using “PLC.”
· Military training 
· Formal education and training (not on a transcript)
· Apprenticeships
· Established Crosswalks adopted by institutions, as evaluation of non-transcribed formal learning
· Industry certifications
· Course challenge exams, created by the institution or faculty 
· Standardized exams, such as CLEP, DANTES, DSST, Excelsior College Exams
4) Prior Learning: Experiential Learning Portfolio (included in PLA tracking and visible on student transcripts)
Prior Experiential Learning is coded in the Section field of student transcripts, using “PLE”, and requires a notation in the notes field of the transcript (e.g. BUSN161 experiential learning portfolio; common format TBD). Examples of this type of learning would be a combination of learning acquired through informal work-based and life experience.
· Portfolio of evidence of learning from work and life experience



SAMPLE policy: Prior Learning Assessment Cost Recovery (Fee Model)
Prior Learning Assessment Cost Recovery Assumptions
Institutions of higher education are seeking a more standard approach to assessing prior learning and recovering the costs of prior learning assessments.  This effort was prompted, in part, by SSB-6357 (2010) which directed the development of clear policies, and E2SHB-1795 (2011) which established more tangible goals around awarding more credit for prior learning.
Following discussions by leaders in the higher education institutions, the following assumptions are made in developing this analysis:
1) There is no standard for this work and there needs to be multiple forms of assessing prior learning credit based on the unique experiential background of students that seek this service;
2) Faculty hold the core competency for making prior learning assessments;
3) Students are expected to save both time (fewer courses to take) and money (less tuition and fees paid and fewer textbooks purchased);
4) Institutions will not necessarily save money (state allocations).  Currently, student demand far exceeds course supply, so any savings achieved by requiring fewer courses for any one student will be applied to meeting unmet demand; and
5) This expanded effort needs to be cost-neutral and will require a fee structure for the colleges to recover the costs of significantly more prior learning assessments.
The following forms of prior learning assessment were analyzed to understand average time and resources consumed in the assessment, average credits awarded following each assessment, and how the colleges currently charge students for prior learning assessments:
· Portfolios
· Formal exams
· Practical assessments or demonstrations of skills
· Oral interviews
Recommendation:
It is recommended that a consistent method for determining fees for assessing prior learning is adopted across the higher education system.
Cost recovery for prior learning assessments should include direct and indirect costs unique to the assessment process (proportional share of faculty salary/benefits dedicated to the assessment, and the proportional share of indirect costs directly associated with supporting faculty in their role as prior learning assessment leaders.   Facilities/grounds, libraries, and targeted academic programs such as corrections education should be excluded from the indirect cost allowance.
At the time of this analysis (2011), the hourly rate (including benefits) for the average full-time faculty member in the Community and Technical College system, is $45/hour.  The indirect cost rate* shall not exceed 50.7% of the direct rate, for a combined maximum of $68/hour. (The same formula could be used to determine fees of other institutions, by inserting the applicable average hourly faculty wages and indirect costs.)
Based on survey data obtained from the colleges, a “typical” prior learning assessment takes two to three hours and rarely exceeds five hours per student.  Therefore, a colleges’ Prior Learning Assessment Fee should not exceed $340 for FY2012 for a traditional five-credit course.  At this rate, the college can recover all direct and indirect costs while the student saves a small amount off of regular tuition with even greater savings achieved from avoiding specific course fees and the textbooks associated with the avoided courses.  It is recommended that this rate be increased annually by an inflation measure and the maximum fee should be published every spring along with tuition schedules for the following academic year.
Appendix C: Examples of PLA Policies, Processes and Practices at Washington State Colleges and Universities
[bookmark: _Toc338923005]Community Colleges of Spokane - Example PLA Policy 
CCS recognizes several methods by which students may receive college credit outside the traditional program of class attendance. Methods for evaluating nontraditional learning include credit by articulation; Certified Professional Secretary (CPS) evaluation; Certified Administrative Professional (CAP) evaluation; departmental challenge examinations; prior learning/life experience evaluation; Advanced Placement Program, sponsored by the College Board; and military education and experience evaluation. 

Students who have made application to attend SCC, SFCC or the IEL shall be eligible for nontraditional credit evaluation. Credit awards will not be granted until the student has completed one full quarter of enrollment with at least 10-quarter credits earned.

The student must initiate a request for nontraditional college credit at SCC, 509-533-7026; SFCC, 509-533-3164; or IEL, 509-279-6001. 
Nontraditional Credit Awards: 
· May be used to meet any appropriate graduation requirement.
· Do not count toward the residency requirement of 30-quarter credits.
· Will not satisfy credit hour requirements in the veterans benefit program or any other financial assistance program.
· May be granted for prior learning/life experience following completion of a portfolio class and evaluation of the learning/life experience portfolio. (Additional costs for portfolio evaluation may be assessed.)
· Must be approved by the appropriate department chair or designated department faculty member in the discipline for which credit is sought
DEPARTMENTAL CHALLENGE EXAMINATIONS OR
PRIOR LEARNING/LIFE EXPERIENCE EVALUATION
Students who wish to apply for a course challenge or prior learning/life experience evaluation must be interviewed and approved through the instructional department. Students should have justification for their request, a high school or college transcript, portfolio and/or other information pertinent to the request for credit. A course may not be challenged if the student is currently enrolled in, has previously earned credit in or has previously audited the course. A student may challenge a course he/she has previously enrolled in and received a grade only with the permission of the appropriate dean and department chair and/or designated department faculty member in the discipline for which credit is sought. (For transfer courses, check with the receiving institution for policies concerning challenge credits.) 

The student must pay a nonrefundable $10 nontraditional credit evaluation fee before taking an examination or having prior learning/life experience evaluated. Processing fees are charged at the rate of $5 per credit for the departmental challenge examinations and prior learning/life experience evaluation. 
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[bookmark: _Toc338923004]Lake Washington Institute of Technology - Example PLA Process 
PRIOR LEARNING ASSESSMENT PROCESS
Prior learning is the knowledge and skills gained through: work and life experience; military training and experience; and formal and informal education and training from in-state and out-of-state institutions, including foreign institutions. Identifying credit for prior learning can be accomplished by an assessment process conducted by qualified faculty and may result in a course or several courses being posted to a student’s transcript. Up to 25% of the credits for a degree or certificate may be earned through the PLA process. Awarding of PLA credits by Lake Washington Institute of Technology does not guarantee or imply that other institutions will accept such credit.

Prior Learning Assessment Fees as of July 1, 2012
Due before faculty assessment:
· Full Prior Learning Assessment for up to 25% of a degree or certificate: $200
· Prior Learning Assessment for an individual class: $75
Due after faculty assessment, if credit is awarded:
· Transcription Charge: $30 per credit

General Conditions
1. Instructional programs must allow PLA as specified on the chart on the PLA Request form.
2. Students must first discuss the appropriateness of this option with their faculty advisor.
3. Students must complete or register for a minimum of 10 credits at LWIT before using prior learning assessment.
4. Students may not use prior learning assessment for classes where previous credit was earned.
5. Students may challenge a course only once using the PLA process.
6. Credits earned will carry a PLC grade of “S” which does not impact grade point average.  

PLA Process (Specific Procedures)
1. The Student fills out the Prior Learning Assessment Request form with the Faculty member who is the content specialist for the course.
2. The Faculty member forwards the Prior Learning Assessment Request form to Program Dean for his/her division for approval.
3. The Program Dean forwards Prior Learning Assessment Request form to the registrar.
4. The Registrar works with student accounts to bill the student for the assessment fees and retains the form.
5. After the student pays the PLA fee, Faculty, as the content specialist(s), evaluates the student’s experience by one or more of the following  assessments:
a. Portfolio Review
b. Skill demonstration
c. Oral Interviews
d. Case Studies
6. Learning assessed is determined by: 
a. Established learning outcomes or other criteria consistent with college standards for a given course.
b. Use of appropriate assessments consistent with classroom measurements.
c. Industry certifications, licenses, articulation agreements, observations of skill demonstrations, oral interviews, evaluation of case studies, and other written documentation may also be evaluated.
7. Faculty submit the Prior Learning Assessment Evaluation form to Program Dean with the course outline attached.
8. The Program Dean (or designated administrative assistant) generates a Status Change form for faculty, marks other and lists “Stipend- PLA”: $168 for Full Prior Learning Assessment (3 or more classes) or $63 per class (2 or fewer classes). Budget number must be: 148-011-1A50. The form is sent to Human Resources and will be paid during the pay period for the date(s) listed. The Dean may choose to hold this form until after the Assessment is completed. This total amount is less than the student fee due to benefit calculations:
a. $168 (stipend to faculty) + $32 (Medicare, Social Security, Retirement, L&I costs) = $200 (assessment fee billed to student)
b. $63 (stipend to faculty) + $12 (Medicare, Social Security, Retirement, L&I costs) = $75 (assessment fee billed to student)
9. The Program Dean forwards the Prior Learning Assessment Evaluation form to the Registrar.
10. The Registrar handles the transcription of credit and generations of fees; the Registrar retains all paperwork:
a. Credit Option with grade of “S” (satisfactory) selected
i. The Registrar uses screen SM6013 to:
1. Enter the course using a SECTION code of “PLC”
2. Enter grade information “S” (left justified)
3. Change the Grade Post Indicator at the bottom of the page to “N”
4. Run job SG080R or SG085R to append the record into the transcript database
ii. Registrar works with Student Accounts to:
1. Apply transcription fees
2. Bill the student
b. Credit Option with grade of “U” (unsatisfactory) selected
i. Registrar will record documentation in student file of unsatisfactory course work; not noted on official transcript. 
ii. Student must register/pay for and pass regular course to receive credit.
c. Substitution/Waive Option
i. Registrar will place documentation in student’s file.
ii. Please note: selecting the Waive option means the student is still responsible to take sufficient classes to fulfill the total number of credits for the degree or certificate. This option waives content, not credits.
Olympic College - Example Processes by Which Credit May Be Earned 
• Advanced Placement Credit – Credit may be earned through the Advanced Placement (AP) program offered by the College Board. Please have the College Board submit test scores directly to the Registration and Records Office. For OC credits offered by AP score achieved, seewww.olympic.edu/Students/Advising/ap Scores.
• Armed Forces Credit – Credit may be granted for completion of certain educational programs sponsored by the Armed Forces. Consideration will be given to recommendations made by the American Council on Education and military education entities. Evaluations are completed only for currently or previously enrolled OC students. Credit evaluations may be requested by submitting the “Transcript Evaluation Request” form to the Registration and Records Office. The form is available online at www.olympic.edu/Students/GettingStarted/recregforms or from the local Registration Office or academic advisors.
• CLEP and DANTES SST Credit –College Level Examination Program(CLEP) and Defense Activity for Non-Traditional Education Support Subjects Standardized Test (DANTES SST) credit are accepted at OC. For the purpose of CLEP and DANTES, examination scores are considered restricted electives within the Associate of Arts degree. A student may not have more than 15credits of restricted electives within the 90 credits required for the degree. All examinations are transcripted at OC as course credit with a “P” grade, so that the credits may be used as prerequisites for advanced courses. The credits are subject to the course repeat policy and will be posted only during a quarter in which the student is enrolled. Credit awarded for CLEP exams and minimum scores required may be viewed at the college's website. Additional credit may be considered for the Associate of Technical Arts degrees.
• Credit by Examination – Current OC students may apply to take a comprehensive examination covering the subject matter contained in a course designated by the division/discipline as eligible for credit by examination. Not all courses are eligible for such credit. An examination of this type for a particular course may be taken only once during any 12-month period. The procedure to follow is:
1) Make an appointment with the appropriate division dean.
2) Obtain the required “Credit by Examination” form from the division that offers the course.
3) Make an appointment with the division’s dean to discuss the examination and if appropriate, confer with a faculty member of the discipline in which the course is offered.
4) Upon approval of the division dean, take the completed form to the Cashier and pay the special examination fee.
5) Return the form and Cashier’s receipt to the division office.
6) Take the examination(s).
7) All procedures (1 through 6 above) must be completed by the eighth week of the quarter.
• Credit by Vertical Challenge – Current OC students may apply to earn credit for certain courses designated by the division and discipline as appropriate for vertical challenge. Through this process, students may be permitted to register for a designated advanced course and receive credits with a grade of “P” for the bypassed course. A numerical grade of 3.0 or higher in the advanced course is required for consideration of the vertical challenge credit for the bypassed course. The only grade that can be earned in the bypassed course is “P”. To apply for vertical challenge credit:
1) Make an appointment with the appropriate division dean to discuss what courses are approved for bypass.
2) Obtain the “Credit by Vertical Challenge” form from the division dean’s office. Complete the form and obtain the dean’s signature.
3) Upon approval of the division dean, take the form to the Cashier and pay the required transcription fee.
4) Submit the form and the receipt to the Registration and Records Office prior to the third week of the quarter.
5) When the quarter is completed, the student will receive notification of the final decision and appropriate courses will be posted to the transcript.
• International Baccalaureate Credit –Students may be eligible for OC course credit for work completed through the International Baccalaureate (IB) program for a combination of subject grades and general education credits. Please request that the IB organization submit an official IB transcript directly to the OC Registration and Records Office. See Step 3 of the “Procedures for Transcript Evaluation” in this section.
• Professional-Technical Credit – Credit may be awarded in professional/technical programs for experience and/or competency gained outside OC. Credit may be granted for courses taken in proprietary colleges, military service schools or journeyman-level work experience. Contact the advisor of a specific professional/technical program for more information. The advisor may recommend completion of credit by examination or vertical challenge as part of this process.
• Professional-Technical Credit toward the BSN degree – Inter-institutional agreements have been developed that permit students in some two year nursing programs to apply their technical studies toward the BSN. A listing of these inter-institutional agreements is available at the OC Nursing Office.
• Service Members Opportunity College (SOC) – As a member of the Service Members Opportunity Colleges for all branches of the service, Olympic College has committed to fully supply and comply with SOC Principles and Criteria. Through this commitment, Olympic College ensures that:–– Service members and their family members share in the post-secondary educational opportunities available to other citizens.–– Service members and their family members are provided with appropriately accredited educational programs, courses and services. Flexibility of programs and procedures particularly in admissions, counseling, credit transfer, course articulations, recognition of non-traditional learning experiences, scheduling, course format and residency requirements are provided to enhance access for service members and their family members to undergraduate education programs. Active duty military and family members, who have signed a SOC agreement, select a home college that tracks college credits earned while students work through their degree plan – regardless of duty station. SOC institutional members guarantee transferability of college credits within designated SOC course categories. Contact the Registration and Records Office for more details. Academic Information20 Olympic College Catalog 2012-2013
• Tech Prep Credit – Through the “Direct Transcript of Tech Prep Credit” agreement, high school and college credit may be earned at the same time. High school or technical school students who have earned a “B” grade or higher in specific Tech Prep courses may submit an application for college credit through their school career center counselor. Articulated courses are matched to OC professional/technical courses and are transcripted for college credit.
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Edmonds and Highline Community Colleges - Examples of Crosswalks
[bookmark: _Toc338923009]Example crosswalk between industry training – National Fire Academy – and the Fire Officer Degree Program at Edmonds Community College
	FOD 210--Required 
Incident Management Multi-Company Operations: 
This course is designed to help the company officer manage alarms with multiple responding units. The content includes expanding the incident management system, scene safety, resource allocation, pre-incident planning, communications, accountability, post-incident analysis, and multiple scenarios, incident command and tactical considerations for multi-company operations. 
Prereq: FOD 101 or Instructor Permission 
	During this course, students will demonstrate the ability to: 
Identify the Incident Management System’s components and operating principles. 
Describe the incident management procedures associated with incident scene safety including pre-incident planning. 
Describe the procedures for maintaining personnel accountability. 
Describe the procedures for managing resource allocation during expanded incidents. 
Describe the importance and critical nature of incident management decision-making. 
Describe the procedure for establishing and operating a command post for managing expanded incident operation. 
Describe the procedures for managing effective emergency scene communications. 
Describe the procedures for conducting a post-incident analysis. 
Apply the principles of managing expanded operations during a series of scenarios. 


	FOD 210-continued 
	NOTE: Students who have successfully completed National Fire Academy courses: 
R297 Command and Control Decision Making at Multiple Alarm Incidents or 
R306 Executive Analysis of Fire Service Operations in EmergencyManagement or 
R308 Command and control of Fire Department Operations at Natural and Man-Made Disasters or 
R314 Command and Control of fire Department Operations at Target Hazards 
are encouraged to pursue a course challenge. 



___________________________________________________________________________________________
[bookmark: _Toc338923010]

Example crosswalk between industry training – Washington State Basic Law Enforcement Academy – and the Administration of Justice Degree Program at Highline Community College
	AJ STUDENT LEARNING OUTCOMES
(Notations Refer to Related Degree Outcomes.)
	RELATED LEARNING OBJECTIVES
(Notations Refer to AJ Student Learning Outcomes)

	AJ Class:  Criminal Law (CJ&110) (5)
	Basic Law Enforcement Academy

	
I.A. (1)	Understand the statutory measures in combating organized crime

I.A. (2)	Understand the availability and applicability of affirmative defenses to criminal charges



I.B. (1)	Understand the functions of criminal law and the constitutional limitations of it

I.B. (2)	Know the elements of homicide, rape, burglary, theft and other selected crimes

I.B. (3)	Distinguish felony from misdemeanor

I.B. (4)	Explain the scheme of the Uniform Controlled Substances Act
	
I.A. (1)	Know the groups and activities associated with terrorism and extremism in the United States , and indicators of such activities
I.A. (2)	Identify the gambling offenses in RCW 9.46
I.B. (1)	Given a variety of scenarios, determine if a crime has 	occurred
I.B. (1)	Apply the four criteria of the Involuntary Treatment Act (ITA) to determine when a person should be taken into custody
I.B. (1)	Explain the Uniform Alcoholism Treatment Act
I.B. (1)	Explain the legislative intent of domestic violence (DV) laws, and articulate the law enforcement goals therein
I.B. (2)	Recognize the elements of robbery, kidnapping and related crimes, and determine probable cause for arrest for these crimes
I.B. (2)	Identify the appropriate offense involving crimes against children
I.B. (2)	Identify common forms of elder abuse, neglect, and exploitation and recognize key elements of pertinent criminal statutes relating thereto
I.B. (2)	Differentiate between the different types of fraud and provide examples of each
I.B. (2)	Differentiate between the crimes of theft and identity theft
I.B. (2)	Identify offenses relating to noise disturbances, identify elements, and apply rules of interpretation to key words therein
I.B. (2)	Identify what constitutes failing to obey a police officer and eluding a police vehicle
I.B. (2)	Explain the key elements of RCW9A.76.200 – Harming a Police Dog
I.B. (2)	Apply DV laws, criminal laws, and criminal 	procedures to DV calls
I.B. (3)	Differentiate between the classes of crimes
I.B.(3)  Explain the four mental states of culpability
I.B.(3)  Differentiate between a dangerous and deadly weapon as per RCW
I.B. (3)	Demonstrate an understanding of laws pertaining to firearms by choosing an appropriate course of enforcement action when confronted with persons 	in possession of firearms
I.B. (3)	Compare and contrast the different charging documents used in Washington State
I.B. (3)  Given various scenarios, identify the appropriate offense and identify the elements and key words of each
I.B. (4)  Explain and apply sections of RCW Title 69, Chapter 50



Highline Community College - Examples of Prior Learning Assessment for ENGL& 101

English Department PLA Coordinator: Coordinator’s Name, phone, email
To get Prior Learning Credit for English 101, you must demonstrate your ability to produce a collection of writing that meets the requirements of a portfolio for English 101. Please see the Portfolio Scoring Guide below for clarification.
Steps to Complete
1. Ensure that you have a viable portfolio by discussing the materials that you possess with the English Department PLA Coordinator. See the components of this portfolio below. Incomplete portfolios will not be considered.
2. If the English Department PLA Coordinator feels that you have sufficient material and stand a good chance of demonstrating prior learning, then you should contact the college PLA coordinator to complete the paper work and make the payment for PLA.
3. Wait for the English department to judge the portfolio (one week).
4. If your portfolio passes, you will be granted credit and a decimal grade for English 101.
Components of the Portfolio (4 pieces)
1. A cover letter explaining to the reviewers why the work you have submitted meets the objectives for English 101 (see the ENGL 101 Course Outcomes and portfolio scoring guide).
· Address your letter to the English Dept. faculty who will be evaluating your portfolio. Refer to English101 goals and outcomes, relating them to the samples you have included in the portfolio.
· Your letter should clearly explain the assignments for the two essays that you include (and include assignment directions if you have them). The reader of the portfolio will need to understand what writing context and specific task each of your essays responds to.
· This letter should also explain the specific process you went through in thinking about and writing at least one of the pieces in your portfolio. We are not looking for a step-by-step list, such as "First, I brainstormed, then I did a rough draft . . ." Rather, we want to know about your intellectual journey and the rhetorical and/or aesthetic decisions you had to make while composing.
1. Two revised essays that you have written from college, or employment work. See below for choices.
1. A proctored essay exam set up by the English department that will demonstrate you understand and respond to an idea you read from another writer, offering your own idea in the form of an organized thesis/support essay
1. Peer Response: In addition to the above items, you will be asked (on site and in-person) to read a draft of a student paper and write a letter to the writer of the draft that identifies and explains what you consider to be the strengths of the paper (what works for you and why) and the areas that are in need of further work. You will be asked to offer specific suggestions for how the writer might improve this paper in terms of both its ideas and presentation (minimum of 1 page).
*The cover letter and the two revised essays must be typed.
* Please include your address and a daytime telephone number (and email address) in your letter in case we need to contact you.
Essays to Include in Your Portfolio
Both essay samples that you include in the portfolio should demonstrate your ability to develop an idea over three or more pages (750 words or more).
Both should indicate your ability to organize and support your ideas with awareness of an audience's needs.
The samples you include should demonstrate two different kinds of writing.  For example, if you had a year of community college, then a year of employment, you could elect to submit a narrative essay done in community college and a proposal done in a corporate setting as an example of a persuasive piece.
Different types of writing to consider including:
· An essay that demonstrates you know how to formulate and develop a critical perspective on some issue or topic. In this essay, you construct a thoughtful idea or assertion about your subject and then you flesh out your controlling idea in some depth, providing adequate evidence or detail.
· An analysis or assessment of a single text, such as a piece of literature, a scientific article, or media event.
· A research paper in which you develop an original thesis (as opposed to just finding some argument to support an already established or "ready-made" point of view).
· A personal narrative or autobiography, a reflective essay, or piece of feature writing
· A summary and personal response to a critical essay.
· An analysis paper that demonstrates your ability to develop your own perspective on an issue, using thinking skills and your awareness of other perspectives.
Assurance of Portfolio Integrity
You are not only responsible for persuading us that you can write well, but you must also persuade us that you actually wrote the papers contained in the portfolio you submit. When you turn in your portfolio, you will be required to:
· Submit a statement that all submitted work is your own.
· Include all prior drafts wherever possible
· You are also advised to include, where possible,
· Original copies (not photocopies) of essays submitted to other teachers with the teachers' actual marks and comments on them.
· Letters from teachers or others for whom the papers were originally written, confirming that you wrote them.
· Any other evidence that will help assure us that what we are reading is your own writing.
Note: If we have any reason to doubt the integrity of any a particular portfolio, we will simply award a grade of UNSCOREABLE and require you to take English 101.
Scoring Procedure
Your portfolio and essay will be read by English Dept. Faculty in accordance with scoring criteria determined by the English Department. In order to successfully get Prior Learning Credit, the portfolio must pass based on the Exit Portfolio Scoring Guide (see example below). Incomplete portfolios will not receive a score. You must turn in a complete portfolio to be considered for PLA.
If You Have Questions
Contact the PLA Coordinator, Name at phone number or email if you have questions about the PLA process.
Highline Community College Writing 101 Portfolio Scoring Guide
This scoring guide applies to essays written by Writing 101 students. In applying this guide to Writing 101 portfolios, we will be looking for overall patterns of Rhetorical Skills and Language Skills across the portfolio essays. Portfolios do not have to meet all criteria at a specific level, but to receive a particular score, they should fit the overall description of that level more than any other level.
Students must earn a pass in both the Rhetorical Skills and Language Skills to earn an overall pass.  Based on the criteria, each portfolio will receive one of the following scores: HP (High Pass), P (Pass), NP (No Pass) or U (Unscorable).  Students earning a NP or U cannot earn higher than a 1.9 in Writing 101.
Essays may vary in length but must consist of a series of paragraphs that focus on and support a thesis (an assertion made by the writer that is specifically supported throughout the essay).  The theses of the portfolio essays may be either implied or stated unless the assignment indicates only one or the other.  Not all essays in the portfolio need to respond to reading or incorporate sources, though the in-class portion of the portfolio will require that students respond to a reading passage.
Essays are judged not on subject matter but on how the topics are handled according to the following criteria. The writer's audience will be understood to be a general, college-level one unless a different audience is clearly indicated.
Score of “U” (Unscorable):
It may not be possible to score a portfolio if the following conditions occur:
· A portfolio is missing essays (either the in-class essay or one of the out-of-class essays) and/or some of the pieces are not essays (notes, poetry, a list of information, etc.).
· The essays in the portfolio show extreme inconsistencies in voice and/or skill level.
· The writer does not adequately distinguish his/her own words and ideas from those of sources and/or the writer does not document sources.
· The final in-class essay does not address the assigned prompt.

In these cases, readers may determine that the portfolio does not give them a true opportunity to assess the writer's essay-writing skill, and it may be considered unscorable. This means that the portfolio will not pass the assessment.
High Pass (HP) - Rhetorical Skills
Self-Assessment (Reflective Letter): Analyzes strengths and weaknesses of the portfolio essays. Uses appropriate supporting examples. Documents the writer’s understanding of the portfolio’s complexity and potential for revision.
Responsiveness to the Assignment: Essays meet or exceed specific assignment expectations. The student may take imaginative risks (for instance, unusual and/or difficult subjects, topics, organization, examples, or figurative language) and is generally successful.
Purpose and Audience: Purposes are evident; the writer establishes credibility and/or engages the audience throughout most of the portfolio. Tone and distance provide clarity, personality, and conviction.  Voice and style of writing suit different purposes, audiences, and contexts.
Critical Thinking: The portfolio consistently demonstrates college-level complexity. The writer develops ideas logically, differentiates between evidence and opinion, reaches well-founded conclusions, and demonstrates effective comprehension, application, synthesis, analysis and evaluation, as needed.
Thesis: Theses demonstrate skillful narrowing of the topics and create strong unity and sense of direction. Theses are well developed and clearly communicated, whether implicit or explicit. Theses are complex: they extend, expand, and deepen thinking about a subject.
Organization: Essays demonstrate appropriate organizational strategies; beginning, middle, and end are well planned; transitions are used effectively.
Development: Body paragraphs address main points and divisions or implications of the theses. Sound logic and appropriate rhetorical strategies are used. Ideas are explained and supported with specific evidence such as examples, facts, experiences, sensory details, anecdotes, or figures of speech. Minor lapses in development or closure may occur.
Responding to Other Texts (written, oral, or visual): Writer integrates own ideas with those from other sources, entering into dialogue with ideas and assumptions expressed or implied in texts.  Ideas and info from sources are presented fairly and completely through summary, paraphrase, or direct quotation, as appropriate. Writer distinguishes own words and ideas from those of sources and documents sources as appropriate to the assignment.

High Pass (HP) - Language Skills
Sentence Structure: Sentences show control and skillful use of variety and emphasis, coordination and subordination, and logical connections. The writer may deviate from standard sentence structure for rhetorical effect without detracting from credibility.
Grammar, punctuation, and spelling: The writer effectively manages complex punctuation (such as commas, apostrophes, colons, semicolons, and dashes) and grammar (such as verb tense, subject-verb agreement, and pronoun use). Minor errors may exist, but not significant patterns.
Presentation: The format is appropriate to the assignments. The essays are well proofread, though a few typos may remain.
Effective Word Choice: Wording is well suited to the subjects, purposes, and audiences; essays include strong verbs; concrete, specific nouns; insightful figurative language; effective word connotations; and appropriate diction.
Economy: In most cases, ideas and necessary info is communicated and emphasized concisely. Phrasing is clear and effective with little wordiness or unnecessary repetition.
Pass (P) -  Rhetorical Skills
Self-Assessment: Demonstrates an awareness of strengths and weaknesses of the portfolio essays with some analysis. Shows a general understanding of good writing. Uses examples from the portfolio to support claims.
Responsiveness to the Assignment: Essays generally meet the specific expectations of the assignments.
Purpose and Audience: Purposes and awareness of audience are generally apparent, but the writer may not consistently establish credibility or engage the audience. Voice and style generally suit different purposes, audiences, and contexts.

Critical Thinking: The portfolio generally demonstrates college-level complexity. The writer develops most ideas logically, recognizing the difference between evidence and opinion. Minor problems with evidence, logic and/or conclusions may exist. The writer demonstrates adequate comprehension, application, synthesis, analysis and evaluation, as needed.
Thesis: Theses demonstrate reasonably narrowed topics. Focus and sense of direction are generally clear.  The writer may stray from the thesis, but the overall focus is still apparent. Theses, whether implicit or explicit,  may lack fullness of complexity, but do offer thoughtful reflection.
Organization: Overall plans of the essays are apparent with reasonable beginnings, middles, and ends; some information may be misplaced; some transitions may be unclear or lacking.
Development: Most elements of the theses are supported with sufficient evidence. In most cases, the writer uses specific details, sound logic and appropriate rhetorical techniques. Some points may remain vague.
Responding to Other Texts: Writer integrates own ideas with those from other sources, though there may be minor problems. Writer is generally able to present ideas and information from sources through summary, paraphrase, or direct quotation as appropriate. Writer generally distinguishes his/her own words and ideas from those of sources and documents sources at a basic level, though there may be errors.

Pass (P) -  Language Skills
Sentence Structure: Most sentences are complete, clear, and correctly structured.  The writer generally uses coordination and subordination appropriately, and most connections are logical.  Errors in sentence structure are few and are not intrusive.
Grammar, punctuation, and spelling: The portfolio may contain some grammar, spelling, or punctuation errors, but the overall effect is not distracting or confusing.	Patterns of errors may exist but occur infrequently.
Presentation: The format is generally appropriate to the assignment, though minor errors may exist.  More careful proofreading may be needed.
Effective Word Choice: Wording is accurate but may be relatively general or bland. Word choice errors may exist but are not frequent or overly distracting. The writer demonstrates control of standard written English.
Economy: Ideas and info are clear and direct but occasionally redundant and/or obvious; some deadwood or digression may still exist.
Not Passing (NP) - Rhetorical Skills
Self-Assessment: Does not effectively identify strengths and weaknesses in the portfolio essays. Depends on broad generalizations about good writing with little explanation or analysis of the portfolio essays.  Assessment of abilities may be unsubstantiated by the materials in the portfolio.
Responsiveness to the Assignment: Essays do not respond appropriately to the assignments. Crucial aspects of the assignments are ignored or misunderstood.
Purpose and Audience: Purposes may be unclear, uncertain or simplistic; the writer does not maintain credibility or audience's engagement through most of the portfolio. Tone and distance are often not appropriate to the purposes, audiences, and contexts.
Critical Thinking: The portfolio does not demonstrate college-level complexity. Ideas are not developed logically. Evidence and opinion are blurred and confusing. The writer does not demonstrate comprehension, application, analysis and evaluation. Weaknesses in these areas interfere with successful communication.
Thesis: Theses are either too broad or too uncertain or do not respond to the assignment. Some sense of
thesis may exist, but the writing may fail to support this thesis. Theses, if present, may be simplistic and obvious.
Organization: Attempts at beginnings, middles, and ends might be apparent; supporting paragraph sequence is unclear; transitions are missing or unclear; necessary information is misplaced. Paragraph breaks may be missing or seem random.
Development: Key elements in the theses, if they are established, lack support. Details are thin. The writer uses vague, generalized statements and weak examples. Oversimplified, generalized assertions occur throughout; paragraphs are either short and sketchy or long and unfocused.
Responding to Other Texts: Essays do not clearly restate central ideas of sources or respond directly to other writers’ ideas and assumptions. Writer’s words and ideas are not clearly distinguished from those of sources, and many problems with documentation exist.

Not Passing (NP) - Language Skills
Sentence Structure: Logical connections within sentences may often be missing or unclearly structured. There may be frequent run-on and/or fragments. Simple sentences may be overused.  Confusing or awkward syntax may interfere with understanding.
Grammar, punctuation, and spelling: Patterns of errors (examples below) distract from or blur meaning:
· consistent misuse of punctuation,
· frequent usage and/or spelling errors,
· subject-verb agreement errors,
· verb tense errors, and/or
· confusing use of pronouns.
Presentation: Frequent formatting errors, typos, capitalization problems and punctuation errors occur.
Effective Word Choice: The portfolio may contain inaccurate, imprecise and/or redundant word choice, as well as overuse of passive voice, general terms, and bland verbs. Word choice may be inaccurate or inappropriate to the context, parts of speech and/or idioms may be misused frequently.
Economy: Wordiness, awkward phrasing, overuse of simple sentences, unnecessary repetition, or poor subordination occur frequently.
[bookmark: _Toc338923011]Appendix D: Prior Military Training
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Exhibit Dates: 6/98–Present.
Occupational Field: 58 - Military Police and Corrections.
Career Pattern
PVT: Private (E-1). PFC: Private First Class (E-2). LCP: Lance Corporal (E-3). CPL: Corporal (E-4). SGT: Sergeant (E-5). SSGT: Staff Sergeant (E-6).GYSGT: Gunnery Sergeant (E-7). MSGT: Master Sergeant (E-8). MGYSGT: Master Gunnery Sergeant (E-9).
Description
Military police perform assigned military law enforcement duties to uphold the criminal justice system, maintain good order and discipline, and support the commander’s law enforcement and security requirements in peacetime and combat operations. Typical duties include foot and motorized patrol, control of pedestrian and vehicular traffic, flight line security, crime prevention/physical security, desk sergeant, communications dispatcher, squad leader, operations sergeant, platoon sergeant, and provost sergeant billets. Military police are confronted with many forms of violations and criminal liability, misdemeanor through felony.
Related Competencies
Patrol operations topics include calls and emergency incidents; patrol practices in military police operations; patrol strength, type, and distribution; safety and security checkpoints; and vehicle stops. Traffic control topics include directing traffic, motor vehicle bureau and the police, police techniques of modern traffic enforcement, tactical traffic control, traffic control functions, traffic control points, traffic court, traffic engineer, and traffic law enforcement and legislature. Law enforcement topics include interview techniques; legal procedures; local, state, and federal regulations; police operations; self-defense skills; and weapon skills and operations. Police supervision topics include confinement facilities, criminal investigation operations, law enforcement supervision, police activities (coordination), police support, staff supervision, and training programs and requirements (evaluation). Computer applications topics include basic computer skills; data entry; inventory and budgeting software; presentation development; and software applications (Microsoft Word, Excel, PowerPoint). Management principles topics include academic advisement, career counseling, controlling, coordinating, handling extraordinary issues, leading, mentoring, organizing, staffing in a complex multi-faceted environment, volunteer and community relations, and work teams. Personnel administration and management topics include essentials of personnel management; fundamentals of supervision; leadership as applied to administration; staffing and promotions; and supervisory issues (discipline, motivation, training, job classification, and promotion). Project management topics include evaluation, forecasting, human needs assessment, quality control, reporting status and progress to supervisors, task execution, trend analysis, and workload management. Communications topics include briefings, debriefings, electronic messages, interpersonal communications, multimedia presentations, oral communication techniques, presentation skills, report writing, and small group interaction.
Recommendation
SSGT: In the lower-division baccalaureate/associate degree category, in the lower-division baccalaureate/associate degree category, 3 semester hours in patrol operations, 3 in traffic control, 2 in law enforcement, 3 in police supervision, 3 in computer applications, and 2 in communications (2/07)(2/07). 

GYSGT: In the lower-division baccalaureate/associate degree category, 3 semester hours in patrol operations, 3 in traffic control, 2 in law enforcement, 3 in police supervision, 3 in computer applications, and 2 in communications. In the upper-division baccalaureate category, 3 semester hours in principles of management and 3 in personnel administration and management (2/07)(2/07). 

MSGT: In the lower-division baccalaureate/associate degree category, 3 semester hours in patrol operations, 3 in traffic control, 2 in law enforcement, 3 in police supervision, 3 in computer applications, and 2 in communications. In the upper-division baccalaureate category, 3 semester hours in principles of management, 3 in personnel administration and management, and 3 in project management (2/07)(2/07). 

MGYSGT: In the lower-division baccalaureate/associate degree category, 3 semester hours in patrol operations, 3 in traffic control, 2 in law enforcement, 3 in police supervision, 3 in computer applications, and 2 in communications. In the upper-division baccalaureate category, 3 semester hours in principles of management, 3 in personnel administration and management, and 3 in project management (2/07)(2/07).

	Retrieved from http://www.militaryguides.acenet.edu/ShowAceOccupations.asp?aceid=MCE-5811-001
on September 26, 2012.
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Sample Military Transcripts

Overview 
A new military transcript has arrived. The “Joint Services Transcript”, or JST, replaces most of the different, branch-specific transcripts, making it much easier to read and interpret the documentation of the student’s prior learning. The Army, Marine Corps, Navy and Coast Guard moved to a Joint Services Transcript (JST) in March 2013. The College of the Air Force will continue to produce separate transcripts.

The merge of AARTS, SMART, and CGI to a ‘purple’ transcript under a single name and program is a major accomplishment for the Military Voluntary Education Program and was enthusiastically promoted and supported by DANTES. The synchronized transcript is based on the SMART model and will now present: 
• Personal service member data 
• Military course completions with descriptions 
• Military experience 
• College-level test scores 
• Other learning experiences 
• Summary page (with SOC DNS Course Category Codes) 
• Academic institution courses page 

Sample Joint Services Transcript


[image: G:\NOREEN'S FILES\Handbook\sample AARTS_Page_1.jpg]
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Bellevue College - Example Promotional Material for Veteran Students 
(side one)
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(side two)
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Introduction / Vision Statement

Hello, my name is (JEIEEEEER | = pursuing an AAS Degree in Welding
Technology. After | was laid off work, | began attending Peninsula College, the
Winter Quarter 2011 as a full time student. | missed Weld 110 (fall quarter) and
feel that | have the academic knowledge as well as the hands-on experience to
request prior learning credits. Prior to my acceptance into Weld 120, | had to
take a pre-requisite exam to illustrate my knowledge and abilities “competencies”
to meet the requirements of Weld 120. My vision is to complete the AAS Welding
Technology program and graduate in June 2012. Afterwards, | hope to find the
ideal welding job within the local area.

My Career Job Plans after Graduation

Creating metal artwork would be the perfect welding job, but | plan on pursuing
employment using GMAW, (Mig) GTAW (Tig) and SMAW (Stick). There are
several local companies that are recruiting for these specialized welding
techniques. | have always had an interest in the air craft industry even while in
the Navy as a parachute rigger 20+ years ago. | can see myself employed as a
“Tig Welder.” In addition to being a Tig Welder, | would like to continue my
passion as a small business owner creating artwork and doing project contracting
for individuals and small businesses.

Experience in Welding

| have been welding for 3 or 4 years now. | have taken several of the Open
Welding Classes at the college during the evenings with Chuck Wheeler. | have
made a variety of projects, including a gas tank for
my 66 mustang, bar stools, plant holders, tables, a
wood stove, safety gates, aluminum boxes for
saddle bags for my motorcycle, aluminum
pontoons, a lot of metal art, crash bars, luggage
racks, a trailer hitch for my wife’s jeep and
structural brackets for my home. | could safely say

2012 - Custom Trailer Hitch
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that | have a couple hundred hours of welding personal projects making the most

of learned welding techniques including safety.
Plant Holder or &

| am very passionate about welding. | own my own welding Table top holde|
machine, a Millermatic 140. Owning my own welding

machine has enabled me to improve my welding techniques

as well as further my creative thoughts. | have always been a

handyman and now that | can weld, | have discovered a whole

new world.
More Welding Experience

e During my employment at Les Schwab, | volunteered to fix/weld broken
tools and miscellaneous equipment around the shop. One example: | fixed
a steel garage door. The garage door was damaged from a car, no-brakes,
crashing thru it. The garage door was dented and was no longer
operational. | was able to straighten the garage door and weld the door
back to use.

e Group Welding assignment — Last year the welding students
participated in a class welding competition. We had two
days to design and fabricate a group project out of scrap
metal. We made a rocking chair and won first place.

e Student/Community Welding projects — As welding students
we are given the opportunity to repair and/or fabricate items that are
brought in from the community.
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— PORTFOLIO FOR PRIOR LEARNING: WELD 110

Below are photos with descriptions. These projects were made using Welding

110 techniques.

This is a two piece, eight foot long
iron gate, approximately 40lbs.
Because of its weight, | welded
wheels to the bottom making it
easier to open and close. The
purpose of the gate is to keep our,
my wife’s, very small active puppy
in one area of the house while we
are away. | used GTAW or (Tig)
welding to make the gates. They
were made of flat iron stock that |
twisted and | used square tubing
for the frame. The gate slides
right or left and tucks neatly
behind the wall and out of the
way when it is not being used

This is a piece of “home artwork”
that | made for my wife. It hangs
above our kitchen window. For
this project | used GMAW (Mig)
welding technique using flat iron
stock.

Here is more artwork using
GMAW or (Mig). The particular
piece can be used as a plant stand
or as a small table. | produced
several of these this year as
Christmas gifts for friends and
family.
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Here is more flat iron artwork |
created using a bending machine.

Here is more artwork using the
GMAW or (Mig). This particular
piece can be used as a smalltable.
[t has a tile top. | produced
several of these this year as
Christmas gifts for friends and
family.

The beginning stages of creating
Plant/Table stands.
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Group Welding Project Designed
and Fabricated in two days with
metal scraps and SMAW (stick)
welding process

N
I

|
|
|
[

!

2012 Custom Trailer Hitch for my
2006 Triumph Rocket IlI.

| fabricated this hitch after doing
some web research on how the

|
hitch would connects to the bike. |
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o

Peninsula College

‘ The course outcomes for WELD 110 consist of hands-on

Welding Technology | demonstrations of nine Mild Steel Plate - E7018
Welding Competencies for WELD 110 | Electrode and E6010 Electrode Competencies. All
Shielded Metal Arc Welding | welds must pass a visual inspection, approved, and
St signed off by the instructor before continuing to the
next competency.
Competencies Jcompietion pate
Mild Steel Plate - E 7018 Electrode
Perform Surfacing on plate, and multiple pass T (&
fillet welds on tee joints in the flat position. N
Perform Surfacing on plate, and muitiple pass Ty
fillet welds on tee joints in the horizontal position. AN e
Perform Surfacing on plate, and multiple pass fillet welds on tee joints | /7 /4 2011-2012 Course Catalog Description:
n the vertical position, using the up-hand and down-hand technique 134 - 5 - e
Peﬂorm Sur‘ac.ng on plate, and m. 2 -0~ I | e opd A <
Perform Surfacing on plate, and multiple pass [ 2-3-i2 e L R R e e
fillet welds on tee joints in the flat position. pa First quarter of lhlee -quarter series to pmduw
[Perform Surfacing on plate, and multiple pass. 2 -9 (2 trade welders qualified to enter the job market.
fillet welds on tee joints in the horizontal position. Pz Introduction to ARC welding, flame cutting,
Perform Surfacing on plate, and multiple pass fillet welds on teejoints| 2 5 —1 welding symbols, joint design, and welding
in the vertical position, using both stringer and weave passes. 42 terminology. Leam to lay out, cut, prepare, fit-up,
Perform Surfacing on plate, and multiple pass 2-lo-1 and weld together metal to repair parts and fabri-
fillet welds on tee joints in the overhead position. 3’ cate projects. Prerequisite: Permission of instruc-

tor.
[All welds must pass a visual inspection, approved and signed off by instructor before

continuing to the next competency.
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WELDING 110 FINAL WRITTEN EXAN

This final test for Welding 110 covers
reading. | successfully completed th
received a score of 88% with 35 corre

Respectfully,

?RIOR LEARNING: WELD 110

:t, proper use of equipment, and some blue print

st on February 12, 2012 in the Welding classroom and

“:wers out of 40 questions.
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JOINT SERVICES
TRANSCRIPT

**OFFICIAL**

Transcript Sent To:
Name: ARMY, | AM University of XXXXXXX

SSN: XXX-XX-XXXX
Rank: Sergeant First Class (E7)
Status:  Active

Military Course Completions

Military ACE Identifier Dates Taken ACE
Course ID Course Title Credit Recommendation Level
Location-Description-Credit Areas

750-BT AR-2201-0399 13-MAR-1987 to 07-MAY-1987
Basic Combat Training:
Upon completion of the course, the recruit will be able to demonstrate general knowledge of military organization and
culture, mastery of individual and group combat skills including marksmanship and first aid, achievement of minimal
physical conditioning standards, and application of basic safety and living skills in an outdoor environment.

o First Aid 1SH L
o Marksmanship 1 SH L
« Outdoor Skills Practicum 1SH L
« Personal Physical Conditioning 1SH L
(10/00)(10/00)

500-75D10 AR-1406-0011 08-MAY-1987 to 26-JUN-1987
Personnel Records Specialist:
US Army Training Center
Ft Jackson SC
To train individuals to maintain personnel records.
« Clerical Bookkeeping 3SH L
 Office Procedures 2SH L
« Typing 2 SH L
(8/88)(8/88)

605-19-PLDC ~ AR-2201-0253 22-MAR-1990 to 19-APR-1990
Primary Leadership Development:

02/15/2013
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500-75D30

Page 2 of 7

Drill Sgt School
Ft Dix NJ

Upon completion of the course, the student will be able to perform all basic tasks related to noncommissioned officer
leadership responsibilities.

« Military Science 2 SH L
 Principles Of Supervision 1SH L
(12/91)(12/91)

AR-1406-0149 13-0OCT-1992 to 11-DEC-1992
Personnel Records Specialist Basic Noncommissioned Officer (NCO):
NCO Academy

Ft Benjamin Harrison IN

Upon completion of the course, the student will be able to supervise and maintain personnel files and
correspondence; process orders; operate computer equipment in order to edit, create directories, compose, and
format personnel correspondence; and evaluate personnel reports (files) and make appropriate recommendations.

e Human Resource Management 3SH U

(12/91)(12/91)

600-ANCOC Ph 1AR-1404-0035 12-FEB-2001 to 28-FEB-2001

Advanced Noncommissioned Officer (NCO) Common Core:
NCO Academy (SSC)
Ft Jackson SC

Upon completion of the course the student will be able to provide mid-level supervision and leadership at the
operational level to platoon size units.

e Fundamentals Of Communication 1SH L
« Introduction To Personnel Management 1SH
« Military Science 2 SH L

(7/02)(7/02)

-

Military Experience

Occupation ID

ACE Identifier Dates Held ACE
Title Credit Recommendation Level
Description-Credit Areas

75D10

75740

MOS-75D-004 01-MAR-1996
Personnel Records Specialist:

Prepares and maintains personnel records or supervises records preparation and maintenance. Prepares
correspondence forms and records using word processing software; maintains files; prepares and verifies a variety
of personnel records; and provides computer data input.

e Credit may be granted on the basis of an individualized assessment of the 0SH L
student

(3/94)(4/94)

MOS-75Z-004 01-MAR-1996
Personnel Sergeant:

Supervises the operation of a personnel office, including personnel administration, personnel management,
personnel records, and information systems. Supervises performance of legal, reenlistment, and administrative
matters as well as personnel actions; reviews, consolidates, and drafts reports and surveys; researches specific

policies and procedures related to officer and enlisted personnel administration; reviews data prepared for

#%* PRIVACY ACT INFORMATION ** 02/15/2013
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computer input and reconciles output; as a mid-level manager, advises superiors on personnel administrative
activities; supervises up to 18 persons in a segment of a large personnel office or in a small or medium-sized
personnel office. NOTE: May have progressed to 75240 from 75B30 (Personnel Administration Specialist), 75C30
(Personnel Management Specialist), 75D30 (Personnel Records Specialist), 75E30 (Personnel Actions Specialist), or
75F30 (Information System Management Specialist).

e Computer Applications 3SH L
 Field Experience In Management 3SH L
e Human Relations 3SH L
 Office Management 3SH L
» Records Management 3SH L
¢ Human Resources Management 3SH U
* Management Problem Solving 3SH U
(3/94)(4194)
75H30 MOS-75H-001 01-APR-2001

Personnel Services Specialist:

Participates in occupational classification and management of manpower resources; supervises personnel
management of manpower resources or supervises personnel management activities including maintaining
personnel records and processing personnel actions service members and their family members. Prepares reports
on strength levels and status of personnel; evaluates personnel qualifications for special assignments; prepares
and processes requests for transfer or reassignment; processes classification/reclassification actions; prepares
orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares and
reviews personnel casualty documents; monitors suspense actions; initiates, monitors, and processes personnel
evaluations; transfers records; processes soldiers for separation and retirement; processes and executes personnel
service center level procedures and actions; processes applications for officer candidate school, warrant officer
flight training, and other training; processes recommendations for awards and decorations; processes bars to
reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; prepares letters of sympathy to next of kin; types correspondence and forms in draft and final copy;
posts changes to Army regulations and other publications; prepares and maintains files on an automated data
processing system; applies knowledge of provisions and limitations of Freedom of Information and Privacy acts.
Provides technical guidance and training to subordinates. Supervises specific personnel functions in a small
personnel office, battalion, and personnel services support activity; advises commanders on soldiers and
personnel readiness and strength levels of supported reporting units; reviews consolidated reports, statistics,
applications, and prepares recommendations for personnel actions to higher headquarters; reviews and prepares
reports and data on strength (gains and losses) of personnel and makes duty assignments of enlisted personnel,;
reviews cyclic and other reports to assess systems performance; maintains liaison with servicing data processing
facility and field managers of interfaced systems.

 Business Communications 3SH L
e Clerical Procedure 2SH L
 Office Administration 2SH L
 Personnel Supervision 3SH L
» Record Keeping 3SH L
» Word Processing/Computer Applications 3SH L
e Human Resources Management 3SH U
* Management Problems 3SH U
(6/97)(6/97)
02/15/2013
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MOS-75H-001 01-SEP-2003
Personnel Services Specialist:

Participates in occupational classification and management of manpower resources; supervises personnel
management of manpower resources or supervises personnel management activities including maintaining
personnel records and processing personnel actions service members and their family members. Prepares reports
on strength levels and status of personnel; evaluates personnel qualifications for special assignments; prepares
and processes requests for transfer or reassignment; processes classification/reclassification actions; prepares
orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares and
reviews personnel casualty documents; monitors suspense actions; initiates, monitors, and processes personnel
evaluations; transfers records; processes soldiers for separation and retirement; processes and executes personnel
service center level procedures and actions; processes applications for officer candidate school, warrant officer
flight training, and other training; processes recommendations for awards and decorations; processes bars to
reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; prepares letters of sympathy to next of kin; types correspondence and forms in draft and final copy;
posts changes to Army regulations and other publications; prepares and maintains files on an automated data
processing system; applies knowledge of provisions and limitations of Freedom of Information and Privacy acts.
Provides technical guidance and training to subordinates. Supervises specific personnel functions in a small
personnel office, battalion, and personnel services support activity; advises commanders on soldiers and
personnel readiness and strength levels of supported reporting units; reviews consolidated reports, statistics,
applications, and prepares recommendations for personnel actions to higher headquarters; reviews and prepares
reports and data on strength (gains and losses) of personnel and makes duty assignments of enlisted personnel;
reviews cyclic and other reports to assess systems performance; maintains liaison with servicing data processing
facility and field managers of interfaced systems. Supervises small personnel office, specific personnel functions,
battalion and personnel services; supervises quality assurance procedures; advises commander, adjutant, and
other staff members on personnel administration activities.

e Business Communications 3SH L
 Clerical Procedure 3SH L
 Office Administration 3SH L
 Personnel Management 3SH L
 Personnel Supervision 3SH L
» Record Keeping 3SH L
» Word Processing/Computer Applications 3SH L
 Field Experience in Management 3SH U
e Human Resources Management 3SH U
* Management Problems 3SH U
(6/97)(6/97)

MOS-42A-001 02-OCT-2003

Human Resources Specialist:

Participates in occupational classification and management of human resources; supervises activities including
maintaining personnel records and processing personnel actions for service members and their families. Prepares
reports on staffing levels and status of personnel; evaluates personnel qualifications for special assignments;
prepares and processes requests for transfer or reassignment; processes classification/reclassification actions;
prepares orders and requests for orders; prepares and maintains officer and enlisted personnel records; prepares
and reviews personnel casualty documents; monitors suspense actions; initiates, monitors, and processes
personnel evaluations; transfers records; processes soldiers for separation and retirement; processes and executes
personnel service center level procedures and actions; processes applications for officer candidate school, warrant
officer flight training, and other training; processes recommendations for awards and decorations; processes bars
to reenlistment and suspension of favorable personnel actions; initiates applications for passports and visas;
monitors appointment of line of duty, survivor assistance, and summary court officers; processes line of duty
investigations; processes deployment forms; prepares letters of sympathy to next of kin; types correspondence
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and forms in draft and final copy; posts changes to Army regulations and other publications; prepares and
maintains files on an automated data processing system; applies knowledge of provisions and limitations of
Freedom of Information and Privacy acts. Provides technical guidance and training to subordinates. Supervises
specific personnel functions in a small human resource office, battalion, and human resource services support
activity; advises commanders on soldiers and personnel readiness and strength levels of supported reporting
units; reviews consolidated reports, statistics, applications, and prepares recommendations for personnel actions
to higher headquarters; reviews and prepares reports and data on staffing levels of personnel and makes duty
assignments of enlisted personnel; reviews cyclic and other reports to assess systems performance; maintains
liaison with servicing data processing facility and field managers of interfaced systems. Supervises quality
assurance procedures; advises commander, adjutant, and other staff members on human resource administration

activities.

¢ Business Communications 3SH L
o Office Administration 7 SH L
e Word Processing or Computer Applications 3SH L
 Field Experience In Management 3SH U
e Human Resources Management 3 SH U
e Management 3 SH U
(9/04)(9/04)

NONE ASSIGNED -- Occupation not evaluated by ACE or not evaluated during the time frame held by service member.

College Level Test Scores

College Level Examination Program (CLEP) & DANTES Subject Standardized Tests (DSST)

Recmd Required Student's Sub Sub Verbal
Date Taken Title Hrs by ACE Score Scorel Score2 Score

21-AUG-2006 Introduction to Business 3 46 46

Other Learning Experiences

This section provides a record of the service member's learning experiences that do not have credit recommended for one or more of the
following reasons:

(1) Course has not been evaluated by ACE.

(2) Class attendance dates were not recorded in the service member's record.
(3) Course was not completed during the ACE evaluation period.

(4) Course was not evaluated by ACE at this specific location.

Course ID Date Taken Title Location Reason
531-F7 (75D/E) 11-JUL-1987 Sidpers Computer Term Operations US Army Training Center Ft 1

Jackson SC
600-ANCOC (F) Ph 1 28-FEB-2001 Amedd Nco Advanced (Ncoes) NCO Academy (SSC) Ft 1

Jackson SC
500-75H40 Ph 2 06-APR-2001 Senior Personnel Services Sergeant NCO Academy (SSC) Ft 3
AR-1408-0287 Jackson SC

02/15/2013

** PRIVACY ACT INFORMATION **





Page 6 of 7

END OF TRANSCRIPT

*NOTICE TO ALL TRANSCRIPT REVIEWERS:
FOR FULL EXPLANATIONS OF ALL ITEMS FLAGGED ON THIS TRANSCRIPT, PLEASE REFER TO
LEGEND FOLLOWING LAST PAGE OF TRANSCRIPT.
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JST Official Transcript Explanation

The American Council on Education (ACE) is the nation's unifying voice for higher education. ACE serves as a consensus leader on key higher
education issues and seeks to influence public policy through advocacy, research, and program initiatives. ACE's Military Programs evaluates formal
service courses and occupations approved by a central authority, employing the services of teams of subject-matter specialists from colleges and
universities (professors, deans, and other academicians) that, through the discussion and the application of evaluation procedures and guidelines,
reach consensus on content, description, and amount of credit to be recommended for selected courses and occupations. For comprehensive
information on the ACE Military Evaluation process, consult the Course and Occupation Evaluation Systems, described in the online Guide to the
Evaluation of Educational Experiences in the Armed Services at: http://www.militaryguides.acenet.edu/AboutCrsEval.htm).

ACE, the American Association of Collegiate Registrars and Admissions Officers (AACRAO), and the Council for Higher Education Accreditation
have developed a set of guidelines contained in the Joint Statement on the Transfer and Award of Credit
(http://www.militaryguides.acenet.edu/JointStatement/htm) that are intended to serve as a guide for institutions developing or reviewing policies
dealing with transfer, acceptance and award of credit for courses and occupations completed in a variety of institutional and extrainstitutional
settings, including the military. More information on guidelines for awarding credit for courses and occupations appearing on JST transcripts is
contained in The AACRAO 2003 Academic Record and Transcript Guide.

Servicemembers may request copies of JST transcripts directly from the Operation Centers at https://smart.navy.mil or by calling 877-838-1659.
ACE does not issue these transcripts or make any adjustments to missing or incorrect information contained in them. Servicemembers must contact
the respective Operations Centers for adjustments or corrections to the transcripts. Colleges and universities may also receive web-based official
copies of these documents by contacting the JST Operations Center at SFLY_SMART@navy.mil.

Understanding JST Transcripts

The full exhibit and description for courses and occupations listed on JST transcripts can be found in the Guide to the Evaluation of Educational
Experiences in the Armed Services which is available only online at: (http://www.militaryguides.acenet.edu) and updated on a daily basis as new
courses and occupations are evaluated for recommended credit.

Key to transcript terms:

Military Course ID - This is the number the military service has assigned for this particular course.

SH - Semester hours.

ACE Identifier - The number ACE assigns a particular course. Courses are identified by a 2-letter prefix that designates the military service (NV-Navy,
MC- Marine Corps, CG-Coast Guard, DD-Department of Defense, AF-Air Force), followed by a unique eight-digit course identifier.

ACE Credit Recommendation is listed in semester hours, in the following categories:

V = Vocational; L = Lower level (freshman or sophomore level); U = Upper level (Junior or Senior Level); G = Graduate level.

Dates Taken/Dates Held - Courses and occupations will normally have a start and end date that will show the time period the course was completed or
the occupation was held.

Location - Valid location(s) where the course was completed.

Occupational Codes:

Navy Rates and Ratings:

NER - Navy enlisted rates are occupation identifications assigned to personnel at paygrades E-1 to E-9. Each general rate involves the performance of
entry-level tasks and leads to one or more ratings. Career patterns from recruit to master chief petty officer are identified by 4 to S-digit codes.

NEC - The NEC Structure supplements the Enlisted Rating Structure by identifying skills requiring more specific identification than that provided
by general rates and ratings and that are not rating-wide requirements. Selected NECS have been evaluated by ACE to date.

LDO, NWO - Limited Duty Officer, Navy Warrant Officer - Technical officer specialists who perform duties that are technically oriented, with
skills acquired through experience and training that are limited in scope to other officer categories. These specialties are normally identified by 4
digits, each successively providing more precise identification of the individual holder.

Marine Corps:

MCE - an MOS has 4 digits and a descriptive title; the first 2 digits normally describe the occupational field and the last 2 digits identify the
promotional level and specialty within the occupation.
Coast Guard:

CGR - Enlisted rating structure used for classified enlisted personnel and qualifications, with career levels from recruit to master chief petty
officer.

CGW - Coast Guard Warrant Officers are technical officer specialists who perform duties that are technically oriented and acquired through
experience and training that is limited in scope and relation to other officer categories.

PNA -Passed, not advanced. This designation indicates a successful completion of service exams that qualify the servicemember for promotion to the
next level in a given occupation, pending available openings at this occupation level.

Pending evaluation - This status designates a course or occupation that ACE may be in the process of evaluating or re-evaluating for the appropriate
credit recommendation pending completion of the evaluation. For more information, contact ACE's Military Evaluations Department at
mileval@ace.nche.edu. MATMEP - Maintenance Training Management and Evaluation Program, a standardized, documentable, level-progressive,
technical skills management and evaluation program for enlisted aviation technical maintenance training. The Summary sheet submitted by the
servicemember lists the current level of training completed and should be used by the evaluator to verify the attained level in awarding credit.
DANTES - The Defense Activity for Non-Traditional Education Support maintains the educational records of the servicemembers who have completed
DANTES subject Standardized Tests (DSSTs), CLEP examinations, and GED tests. For examinations administered at military installations, results of
these tests may appear on JST transcripts for consideration in the award of the recommended credit. However, individual colleges and universities may
reserve the right to request official scores directly from ETS or DANTES, to confirm completion of these exams and the credits recommended.
COLLEGE LEVEL EXAMINATION PROGRAM (CLEP) - The College-Level Examination Program or CLEP provides students of any age with the
opportunity to demonstrate college-level achievement through a program of exams in undergraduate college courses. There are 2,900 colleges that
grant credit and/or advanced standing for CLEP exams.

Other Learning Experiences & Non-Credit Courses: See Other Learning Experiences section of transcript for detailed information.
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Name: SSN:
ARMY, | AM XXK-XX-XXXX
ACE Exhibit | Military Course . . . SOC
Number Number Title / Subject Date Credit|Level Category Code
AR-2201-0399 750-BT Basic Combat Training 07-MAY-1987

First Aid 1 L Health/Fitn/Wellness

Marksmanship 1 L CJ207A

Outdoor Skills Practicum 1 L Physical Education

Personal Physical Conditioning 1 L Physical Education
AR-1406-0011 500-75D10 Personnel Records Specialist 26-JUN-1987

Clerical Bookkeeping 3 L AC401A

Office Procedures 2 L OF011A

Typing 2 L OF010A
AR-2201-0253 605-19-PLDC Primary Leadership Development 19-APR-1990

Military Science 2 L Military Science

Principles Of Supervision 1 L MG102A/MG102B
AR-1403-0014 500-75D30 Personnel Service Center Basic 11-DEC-1992

Noncommissioned Officer (NCO)

Filing And Records Control 1 L

Office Administration 3 L OF002A
AR-1406-0149 500-75D30 Personnel Records Specialist Basic 11-DEC-1992

Noncommissioned Officer (NCO)

Human Resource Management 3 U MG201A/MG201B
AR-1404-0035 600-ANCOC Ph 1 Advanced Noncommissioned Officer (NCO) 28-FEB-2001

Common Core

Fundamentals Of Communication 1 L

Introduction To Personnel Management 1 L MG102A/MG102B

Military Science 2 L Military Science
MOS-75D-004 75D10 Personnel Records Specialist 01-MAR-1996

Credit may be granted on the basis of an 0 L

individualized assessment of the student

Level: V=Vocational Certificate L=Lower Division Baccalaureate/Associate Degree

U=Upper Division Baccalaureate

G=Graduate

This transcript represents credits RECOMMENDED by the American Council On Education (ACE) and is provided for your information and
academic advisement, but is not an official component of the SMART transcript.
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Name: SSN:
ARMY, | AM XXX-XX-XXXX
gfflbf:h'b“ 11:141111:1:;3 Course | ritle / Subject Date Credit | Level ?Jgt(; cory Code
MOS-752-004 75240 Personnel Sergeant 01-MAR-1996
Computer Applications 3 L CS101A/CS101B,
CS102A
Field Experience In Management 3 L MG124A/IMG124B
Human Relations 3 L BU102A/BU102B
Office Management 3 L OF002A
Records Management 3 L OF012A
Human Resources Management 3 U MG201A/MG201B
Management Problem Solving 3 U Management
MOS-75H-001 75H30 Personnel Services Specialist 01-APR-2001
Business Communications 3 L CMO007A/CMO007B
Clerical Procedure 2 L Office Admin & Tech
Office Administration 2 L OF002A
Personnel Supervision 3 L MG102A/MG102B
Record Keeping 3 L OF012A
Word Processing/Computer Applications 3 L OF006A,
OF033A/0F033B
Human Resources Management 3 U MG201A/MG201B
Management Problems 3 U MG121A, MG122B
MOS-75H-001 75H40 Personnel Services Specialist 01-SEP-2003
Business Communications 3 L CMO007A/CM007B
Clerical Procedure 3 L Office Admin & Tech
Office Administration 3 L OF002A
Personnel Management 3 L MG102A/MG102B,
MG201A/MG201B
Personnel Supervision 3 L MG102A/MG102B
Record Keeping 3 L OF012A
Word Processing/Computer Applications 3 L OF006A,
OF033A/0OF033B
Field Experience in Management 3 u
Human Resources Management 3 U MG201A/MG201B
Management Problems 3 U MG121A, MG122B
MOS-42A-001 42A40 Human Resources Specialist 02-OCT-2003
Business Communications 3 L CMO007A/CM007B
Office Administration 7 L OF002A
Word Processing or Computer Applications 3 L
Field Experience In Management 3 U MG124A/MG124B
Human Resources Management 3 U MG201A/MG201B
Management 3 U MG101A/MG101B
College Level Examination Program (CLEP) & DANTES Subjeqt Standardized Tesgs (DSST)
Student's Required Recmd|Sub Sub Verbal
Score by ACE Title Date Taken |Hrs [Scorel| Score2 Score
46 46 Introduction to Business 21-AUG-2006 |3
Level: V=Vocational Certificate L=Lower Division Baccalaureate/Associate Degree = U=Upper Division Baccalaureate G=Graduate

This transcript represents credits RECOMMENDED by the American Council On Education (ACE) and is provided for your information and
academic advisement, but is not an official component of the SMART transcript.
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ARMY / AMERICAN COUNCIL ON EDUCATION
REGISTRY TRANSCRIPT

ISSUED: 07/23/2011 * *INSTITUTIONAL COPY * *

ADMISSIONS NAME :
SS8N:

RANK: PRIVATE FIRST CLASS, E3
STATUS: ACTIVE

AARTS 1D: (D
MILITARY COURSE COMPLETIONS

COURSE: BASIC TRAINING ACE GUIDE NUMBER

(RECRUIT TRAINING) <NONE>
DATE: 10/06/2009 (See "Explanation of Record")
DESCRIPTION:

TO PROVIDE INTRODUCTORY TRAINING FOR ENLISTED PERSONNEL IN AREAS OF MILITARY SCIENCE, BASIC
COMBAT SKILLS, DRILLS AND CEREMONIES, FIRST AID, BASIC MARKSMANSHIP, AND PHYSICAL FITNESS
TRAINING. ADDITIONAL TRAINING MAY HAVE BEEN COMPLETED IN ALCOHOL AND DRUG ABUSE AWARENESS,
RAPE.PREVENTION, PERSONAL HEALTH, NUCLEAR, BIOLOGICAL, AND CHEMICAL WARFARE DEFENSE,
INTRODUCTION TO INDIVIDUAL TACTICAL TECHNIQUES, BIVOUACS, SMALL UNIT TACTICAL TRAINING, AND
EQUAL OPPORTUNITY.

ACE CREDIT RECOMMENDATIONS:

EVALUATION OF THIS COURSE IS PENDING RECEIPT OF CERTIFIED COPIES OF YOUR PERSONNEL RECORD TO
INCLUDE A CERTIFICATION OF TRAINING FOR BASIC TRAINING, ENLISTED RECORDS BRIEF (ERB) OR
PERSONNEL QUALIFICATION RECORD (PQR) AND AN OFFICIAL COPY OF YOUR DD FORM 214. THESE RECORDS
NEED TO BE SENT DIRECTLY TO THE DEPARTMENT OF THE ARMY, U.S. ARMY HUMAN RESOURCES COMMAND,
1600 SPEARHEAD DIVISION AVENUE, DEPT. 410, FORT KNOX, KENTUCKY 40122, ATTN: AARTS. YOU MAY
REQUEST ALL OF THESE RECORDS THROUGH THE FOLLOWING WEB SITE: HTTP://VETRECS.ARCHIVES.GOV.

COURSE NUMBER: 300-68W10 ACE GUIDE NUMBER
TITLE: HEALTH CARE SPECIALIST AR-0709-0065
LOCATION: ACADEMY OF HEALTH SCIENCE FT SAM HOUSTON, TX

DATES TAKEN: 01/25/2010-05/17/2010

DESCRIPTION:
UPON COMPLETION OF THE COURSE, THE STUDENT WILL BE ABLE TO PROVIDE BASIC EMERGENCY MEDICAL

CARE FOR CRITICAL AND EMERGENCY PATIENTS, CONSISTENT WITH THE 1998 DEPARTMENT OF .
TRANSPORTATION NATIONAL STANDARD CURRICULUM FOR EMT; EXERCISE STANDARD CURRICULUM FOR EMT;
EXERCISE STANDARD PRECAUTIONS; UNDERSTAND BASIC PRINCIPLES OF ANATOMY AND PHYSIOLOGY; PERFORM
BASIC PATIENT ASSESSMENT; ASSESS THE CRITICAL TRAUMA PATIENT; INTERVENE ON LIFE THREATS;
UTILIZE BASIC EMS EQUIPMENT; ACCESS EMERGENCY RESOURCES; AND PREPARE AND PACKAGE PATIENTS FOR
TRANSPORT .AUDIOVISUAL MATERIALS, PRACTICAL EXERCISES, DISCUSSION, CASE STUDIES, CLASSROOM
EXERCISES, LABORATORY, LECTURE, AND COMPUTER-BASED TRAINING. GENERAL COURSE TOPICS INCLUDE
STANDARD PRECAUTIONS, PATIENT ASSESSMENT, IV THEORY, BASIC PHARMACOLOGY, TRAUMA TREATMENT AND
TRANSPORT ACCORDING TO PRE-HOSPITAL TRAUMA LIFE SUPPORT (PHTLS), PERFORM DUTIES AS A FIELD OR
CLINICAL EMT, AND AIRWAY MANAGEMENT FROM BASIC THROUGH INTERMEDIATE (KING LT).

ACE CREDIT RECOMMENDATIONS:
IN THE LOWER-DIVISION BACCALAUREATE/ASSOCIATE DEGREE CATEGORY, 16 SEMESTER HOURS IN EMERGENCY

MEDICAL TECHNICIAN BASIC, 2 IN BASIC PHARMACOLOGY, 3 IN PRE-HOSPITAL TRAUMA LIFE SUPPORT, 1 IN
CLINICAL INTERNSHIP, 3 IN FIELD EXPERIENCE, 3 IN PRIMARY CARE AND PREVENTION, AND 1 IN
CARDIOPULMONARY RESUSCITATION (CPR). (05/2010)

"The Federal Family Educational Rights and Privacy ACT (FERPA) Prohibits further release of this record without the written
consent of the individual”
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NAME :
AARTS ID: (N SSN: . ____.
COURSE NUMBER: 300-68W10 ACE GUIDE NUMBER
TITLE: HEALTH CARE SPECIALIST AR-0709-0065

LOCATION: ACADEMY OF HEALTH SCIENCE FT SAM HOUSTON, TX
DATES TAKEN: 01/25/2010-05/17/2010

DESCRIPTION:

PENDING EVALUATIONPENDING EVALUATION

ACE CREDIT RECOMMENDATIONS:

PENDING EVALUATION (00/0000)

_TEST SCORES
AMERICAN COLLEGE TESTING (ACT) - PROFICIENCY (ACT/PEP): NONE
AMERICAN COLLEGE TESTING (ACT) - ASSESSMENT: NONE

COLLEGE LEVEL EXAMINATION PROGRAM (CLEP) - GENERAL: NONE

COLLEGE LEVEL EXAMINATION PROGRAM (CLEP) - SUBJECT: NONE
DANTES SUBJECT STANDARDIZED TESTS (DSST): NONE

MILITARY EXPERIENCE. 0 s
68W10 PRIMARY 11/2008-PRESENT
68W10 DUTY 01/2010-PRESENT

SQT (THRU OCT 1991)/SD’I‘ (NOV 1991 THRU FEB 1995) TAKEN: NONE

MILITARY OCCUPATIONAL SPECIALTIES HELD:

MILITARY OCCUPATIONAL SPECIALTY GROUP: 68W (PRIMARY) ACE GUIDE NUMBER:

MOS 68W-001
TITLE: Health Care Specialist
DESCRIPTION OF 68W10:
ADMINISTERS EMERGENCY TREATMENT IN THE FIELD; ASSISTS WITH OUTPATIENT AND INPATIENT CARE;
MAINTAINS HEALTH RECORDS AND CLINICAL FILES; ASSISTS WITH NURSING CARE OF PATIENTS INCLUDING
MEDICAL EXAMINATIONS; TAKES AND RECORDS TEMPERATURE, PULSE, RESPIRATION, AND BLOOD PRESSURE;
APPLIES AND REMOVES SURGICAL, WOUND, OR SKIN DRESSINGS; COLLECTS AND PREPARES SPECIMENS FOR
ANALYSIS; ASSISTS IN CLINIC AND DISPENSARY; PERFORMS ROUTINE ADMISSION TESTS; ADMINISTERS
IMMUNIZATIONS; ASSISTS WITH TREATMENT OF PATIENTS WITH COMMON DISEASES; PROVIDES EMERGENCY
MEDICAL CARE; SURVEYS AND SORTS CASUALTIES; DETERMINES REQUIREMENTS FOR AND ADMINISTERS
EMERGENCY TREATMENT; ASSISTS WITH TRIAGE OF MASS CASUALTIES; PERFORMS DUTIES RELATED TO
EMERGENCY CARE.

ACE CREDIT- RECOMMENDATION FOR 68W10:
(10/2007)

LE COURSES LEARNING EXPERIENCE

NONE

"The Federal Family Educational Rights and Privacy ACT (FERPA) Prohibits further release of this record without the written
consent of the individual™
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TUE, OCT 23, 2012, 04:16 PM PAGE
REPORT SM&015
110 PIERCE COLLEGE VERO39
STUDENT TRANSCRIPT REPORT
STUDENT NAME: s STUDENT ID:
PROG LETTER GRADE DECIMAL
YRO INTENT ENR COURSE _ID SECT GRADE QUAL GRADE CRED ITEM TITLE
BO13 B AS1 MATH 098 NR 3.8 5.0 DSJW INTERMEDIATE ALGEBRA
WINLL B AS1 PSYC& 100 NR 3.3 5.0 DSMG General Psychology
WIN1L Qtrly: Gpa Cr 10. Cr Earn 10.0 P/S 0.0 Grpts 355 GPA 3
BO14 B AS1 ENGL& 101 NU 3.5 5.0 EJER English Composition I
SPR11 B AS1 MATH& 146 NR 2.6 5.0 Introduction to Stats
SPR11 Qtrly: Gpa Cr 10. Cr Barn 10.0 P/S 0.0 Grpts 30.5 GPA 3
B121 B AS1 PHIL& 101 NR 3.5 5.0 ALIM Intro to Philosophy
SUM11 Qtrly: Gpa Cr 5. Cr EBarn 5.0 P/S 0.0 Grpts 17.5 GPA 3
B122 B AS1 PSYC& 220 NR 3,0 5.0 BPMU Abnormal Psychology
FALI1 Qtrly: Gpa Cr By Cr Earn 5.0 P/S 0.0 Grpts 1:5..:0 GPA 3
B232 B AALI CHEM& 161 MA 0.0 5.0 General Chem w/Lab I
FAL12 Qtrly: Gpa Cr 0. Cr Earn 0.0 P/S 0.0 Grpts 0.0 GPA ©
Cum: Gpa Cr 30. Cr Earn 30.0 P/S 0.0 Grpts 98.5 GPA 3
Clvl: Gpa Cr 25. Cr Earn 25.0 P/S 0.0 Grpts V95 GPA 3

TRANSFER CREDITS ACCEPTED

MILITARY CREDITS

MILITARY SERVICE

EMT BASICS

PHARMACOLOGY

PRE-HSPITL TRAUMA SUPPT
CLINICAL INTERNSHIP
FIELD EXPERIENCE
PRIMARY CARE

CPR

N}
[ R SYRINN
VUVl o oo

.18
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Understanding Prior Learning Credit

If you are a student veteran interested
in the Health IT Certificates, and have
questions about PLA, contact:

Andy Brucia

Student Navigator

Health e-Workforce Consortium
Life Science Informatics Center
a.brucia@bellevuecollege.edu
(425) 564-2953

BELLEVUE
COLLEGE

3000 Landerholm Circle SE
Bellevue, WA 98007-6484

www.bellevuecollege.edu

Funded by the Department of Labor, Education and Trainng
Administration, Grant #1(-23745-12-60-A-53

BellevueCllege does ot decriminateonthe st of racearethncty, oeed;
ol ntional g sx; martal satus;seal oestation; ag; ehgors;
geneticinformaton; thepresence of any sensory, mental, o physical disabi-
y;gender entty o vetean status i educational programs and actves
Which toperate.Pleis vist www bellewsecoleg.edu/equalasp.

Psa1s

If you have a body of experience and training that
you feel might qualify you for additional college credit not covered by
the options above, you might consider a Portfolio Review. Some colleges
assist students in creating a Portfolio Review, helping them to submit a
detailed portfolio of work for possible credit. Depending on the college,
this might allow you to earn credit for previous work experience.

Some PLA methods, such as CLEP and DSST, are reimbursable through
the VA. Others, such as challenge tests, can cost more, but any PLA
credit-earning method will typically cost less than tuition to enroll in the
equivalent course

How to Determine What to Pursue for PLA credit

Your choice of degree, college and Program of Study, and the require-
ments of the program, will determine the possible credits for your
previous training/experience.

For example, let’s say you worked as a help desk technician at a base
hospital, gaining extensive training and experience. If you chose one
of the Health IT Certificates, your experience might allow you to take
standardized tests to “test out” of some of the coursework. If you chose
a Business Transfer degree, no doubt less would transfer, as less of your
experience would be applicable toward that degree

While it might be tempting to choose the program or college that
provides you the most credit for your military experience, there are other
very important factors to consider: Does it match your career goals and
interests?

What s the career outlook for the program and path you are
choosing?

Do graduates from this program successfully transition into
employment?
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